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RECOMMENDATION OF HIS HONOR MAYOR CARLO DeMARIA
THE ANNUAL APPROPRIATION ORDER

FISCAL YEAR 2020

111 CITY COUNCIL Total

Personnel Services 389,150

General Expenditures 81,000 470,150
121 EXECUTIVE OFFICE OF THE MAYOR

Personnel Services 1,060,500

General Expenditures 434,161 1,494,661
135 DIVISICN OF FINANCE / OFFICE OF THE CITY AUDITOR

Personnel Services 488,529

General Expenditures 211,000 699,529
138 DIVISION OF FINANCE / OFFICE OF PURCHASING & PROCUREMENT

Personnel Services 157,131

General Expenditures 17,500 174,631
141 DIVISION OF FINANCE / OFFICE OF ASSESSING

Personnel Services 297,207

General Expenditures 210,875 508,082
145 DIVISION OF FINANCE / OFFICE OF TREASURER - COLLECTOR

Personnel Services 763,726

General Expenditures 383,050 1,146,776
151 OFFICE OF THE CITY SOLICITOR

Personnel Services 321,571

General Expenditures 122,500 444,071
152 DEPARTMENT OF HUMAN RESOURCES

Personnel Services 1,417,921

General Expenditures 62,500 1,480,421



RECOMMENDATION OF HIS HONOR MAYOR CARLO DeMARIA
THE ANNUAL APPROPRIATION ORDER

FISCAL YEAR 2020

153

155

161

162

165

171

175

176

DEPARTMENT OF ORGANIZATIONAL ASSESSMENT

Personnel Services
General Expenditures

DEPARTMENT OF INFORMATION TECHNOLOGY

Personnel Services
General Expenditures
Capital Improvements

CITY CLERK
Personnel Services
General Expenditures

ELECTION COMMISSION
Personnel Services
General Expenditures

LICENSING
Personnel Services
General Expenditures

CONSERVATION COMMISSION
Personnel Services
General Expenditures

PLANNING BOARD
Personnel Services
General Expenditures

ZONING BOARD OF APPEALS
Personnel Services
General Expenditures

236,122
687,000
35,000

364,906
62,200

257,925
83,000

7,200
500

15,600
600

16,300
100

14,696
500

958,122

427,106

340,925

7,700

16,200

16,400

15,196



RECOMMENDATION OF HIS HONOR MAYOR CARLO DeMARIA

THE ANNUAL APPROPRIATION ORDER

FISCAL YEAR 2020

210

220

242

299

490

491

PUBLIC SAFETY (200s)

POLICE DEPARTMENT
Personnel Services

General Expenditures
Capital Improvements

FIRE DEPARTMENT
Personnel Services
General Expenditures
Capital Improvements

DEPARTMENT OF INSPECTIONAL SERVICES
Personne! Services

General Expenditures

Capital Improvements

EMERGENCY COMMUNICATIONS CENTER
Personnel Services
General Expenditures

D P W {400s)

DEPARTMENT OF PUBLIC WORKS
Personnel Services - Executive Division
General Expenditures

Personnel Services - Facilities Division
General Expenditures

14,977,953
458,600
368,830

11,089,727
233,000
65,000

2,001,256
1,505,958
0

1,056,936
91,800

924,334
1,068,450

1,415,651
1,625,000

15,805,383

11,387,727

3,507,214

1,148,736

1,992,784

3,040,651



RECOMMENDATION OF HIS HONOR MAYOR CARLO DeMARIA
THE ANNUAL APPROPRIATION ORDER

FISCAL YEAR 2020

492

493

494

495

496

497

510

521

D P W (400s) (continued)

Personnel Services - Engineering Division
General Expenditures

Personnel Services - Parks and Cemeteries Division
General Expenditures

General Expenditures -Stadium

Personnel Services - Highway Division
General Expenditures
Capital Improvements

Personnel Services - Show and Ice
General Expenditures

General Expenditures - Solid Waste

HUMAN SERVICES {500s)

DEPARTMENT OF HEALTH AND HUMAN SERVICES
Personnel Services
General Expenditures

DEPARTMENT OF PLANNING & DEVELOPMENT
Personnel Services
General Expenditures

158,032
336,500

1,371,355
587,500

51,000

1,238,601
730,000
0

70,000
325,000

3,845,000

1,464,412
79,850

480,044
723,000

494,532

1,958,855

51,000

1,968,601

395,000

3,845,000

1,544,262

1,203,044



RECOMMENDATION OF HIS HONOR MAYOR CARLO DeMARIA
THE ANNUAL APPROPRIATION ORDER
FISCAL YEAR 2020

HUMAN SERVICES (500s) {continued)

541 COUNCIL ON AGING

General Expenditures 47,500 47,500
543 OFFICE OF VETERANS SERVICES

Personnel Services 101,416

General Expenditures 469,450 570,866
544 COMMISSION ON DISABILITY

Personnel Services 10,700

General Expenditures 250 10,950
599 OFFICE OF HUMAN SERVICES

Personnel Services 393,133

General Expenditures . 97,500 490,633

LIBRARIES AND RECREATION {600s)

610 DEPARTMENT OF LIBRARIES

Personnel Services 914,808

General Expenditures 272,917 1,187,725
630 OFFICE OF HEALTH AND WELLNESS

Personnel Services 581,097

General Expenditures 39,500 620,597

SUBTOTAL: CITY DEPARTMENT COSTS $ 59,471,030 $59,471,030



RECOMMENDATION OF HIS HONOR MAYOR CARLO DeMARIA

THE ANNUAL APPROPRIATION ORDER

FISCAL YEAR 2020

710

751

752

911

913

914

915

944

945

FIXED COSTS

RETIREMENT OF LONG TERM CAPITAL DEBT

LONG TERM DEBT INTEREST
SHORT TERM DEBT INTEREST

RETIREMENT BOARD
Pension Fund Contribution
Non-Contributory Pen/Ann

UNEMPLOYMENT COMPENSATION

EMPLOYEE INSURANCE
Life Insurance

Health Insurance

A D & D Insurance

FICA {Medicare)

EMPLOYEE INJURIES
Active Police & Fire
Retired Police & Fire
Workers Comp

PROPERTY / LIABILITY INSURANCE
Comp General Liability
Insurance Deductibles

SUBTOTAL: FIXED COSTS $

13,222,416
3,107,287

0

15,970,286
0

330,000

88,000
21,017,200
28,000

1,710,225

385,000
19,500
772,000

1,925,000
150,000

58,724,914

13,222,416
3,107,287

0

15,970,286

330,000

21,133,200

1,710,225

1,176,500

2,075,000

$58,724,914



RECOMMENDATICN OF HIS HONOR MAYOR CARLO DeMARIA
THE ANNUAL APPROPRIATION ORDER
FISCAL YEAR 2020

SCHOOL DEPARTMENT

300 SCHOOL DEPARTMENT 85,351,821
300 Special Ed Transportation 4,500,000

SUBTOTAL: SCHOOL DEPARTMENT $ 89,851,821

City Department Costs 59,471,030
Fixed Costs 58,724,914
School Department 89,851,821

RECOMMENDED APPROPRIATION GRAND TOTAL: $ 208,047,765

89,851,821






111 CITY COUNCIL / LEGISLATIVE DEPARTMENT ‘
. nhd i R R s S _
‘ \
I e . i . i S
) rPERSONNEL SERVICES % - o o 7%
i | ‘ | FY 20
- - T — I S R L
o i : i ; FV?!? FY 20 FY 20 FY 20 MAYOR
- - cLass/ FTE | FTE | FTE . FY19 DEPT ' & COUNCIL
DEPT - POSITION L STEP  Hours | STAFF | REQ REC APPROPRIATION | REQUEST REC |
| 01-111-1-5111 | Legislative Aide - ~ . uNcL 35 1 1 1 | 558618 $56,000 | $56,000
01-111-1-5191 |Clerk of Committees - Part Time | uNa J o 0 o 0 $41,000 $41,000 $41,000
| 01-111-1-5191 | Clerk of the City Council 2 - UNCL | 0 o 0 $13,000 $14,000 $14,000
01-111-1-5191 |City Councilors ? - - H UNCL | 0 o | o0 7 $280,500 $277,750 __5,377'750,,,
o 111 !Cit-yj ' Council / Legislative Department TOTAL - J : :i 1 i ; 7177 ; T T
‘ i

S e ] L _d -

City Councilors: |Fred Capone, Richard Dell Isola, Rosa DiFlorio, o ) B 7_?_ ‘ Salary (5111) $58,618 ! $56,000 556,000 |
[ Anthony DiPierro, John Hanlon, Mike Marchese, - Longevity (5143) $850 B 5400 7 $400
[ Wayne Matewsky, Leo McKinnon, Peter Napolitano, City Council Stipend (5191}  $334,500 $332,750 $332,750

'Mike McLaughiin, Stephen Simonelli B : ‘ __Personnel Total: $393,968 $389,150 7 $389,150
A o T T B —
— s S — . S . S - _—
. [ S } S I S o
l_CErEquE@rii; $52ki >Sﬂéeking F{% increase in FY20. - ; j 7”:;777 [ : 7 B - ) i : ) i
2 seeking 8% increase in FY20. | j ; | '

3 salary for the City Councilors increases by 2% on 1.1.20

. Salaries budgeted for F¥19 Wre‘rwé”slightly elevated hence the lower aﬁiouiﬁ{réadéisgd for FY20.










121 EXECUTIVE OFFICE OF THE MAYOR |
PERSONNEL SERVICES
- S FY20| FY20 | FY20
o FY 19 | DEPT |MAYOR FY 20 MAYOR
o CLASS/ FTE | FTE | FTE | FY 19 DEPT & Council
B POSITION - STEP |HOURS| STAFF| REQ ' REC | APPROPRIATION REQUEST REC
L o _ _ i, Pl
01-121-1-5111 |Mayor' - UNCL 35 1 1 1 $160,000 $174,060 ‘ $174,060 |
01-121-1-5111 |Chief of Staff/Legal Counsel 2 UNCL | 185 0 0 0 $75,000 - $80,000 1 $80,000 |
01-121-1-5111 |Deputy Chief of Staff > UNCL 35 1 1 1 $116,280 $118,606 $118,606
01-121-1-5111 'Grant Writer - | unat | 35 1 1 | 1 495000 ' $95000 = $95000
0112115111 Constituent Services / 311 Director * UNCL | 35 1 1 1 '$76,500 $85,000 85,000
01-121-1-5111 ‘Executive Manager ¢ | unaL 3 1 1 1  $72,828 $80,000 $80,000
01-121-1-5111 -Affordable Housing Coordinator ¢ i i uncL | 35 0 1 1 $0 $70,000 $70,000
01-121-1-5111 |Weekend 311 Coordinator ¢ " UNCL | 36 0 1 1 $0 $70,000 | $70,000
' 01-121-15111 |*Assistant 311 Director * B T UNCL 35 1 1 1 $51,957 $60,000 $60,000
01-121-1-5111 | *Secretary / Constituent Services * ) B 1 uNcL 35 1 1 1 $51,957 458,585 $58,585
01-121-1-5111 |Secretary / Constituent Services® UNCL | 35 | 1 0 0 $51,957 | S0 $0
01-121-1-5111 |Constituent Services Aide * - ) UNCL | 35 | 1 | 1 1 $51,957 $58,585 | $58585 |
'01-121-1-5111 Constituent Services Aide - UNCL | 35 0 1 1 S0 $27,846 | $27,846
01-121-1-5113 'Constituent Services Aide - PT 3 B - UNCL | 175 ) 0 fioﬁ’ | $16,666 ,,,,1, 521,367 | $21,367
01-121-1-5113 |Constituent Services Aide - PT ? UNCL | 19.5 0 o ' o0 $16,666 ' $20,458 I $20,458
01-121-1-5113 Constituent Services Aide - PT? - . UNCL | 20 0 0 0 $16,666 $23,592 $23,592
121 Mayor's Office TOTAL { s u | on - ]
* These positi(;ns are multi-lingual ? Salarly (5111)]  $770,434 $977,682 | $977,682 |
: Part Time (5113) $82,999 $65,418 $65,418
- ] o B Overtime (5130)  $5,000 $5,000 $5,000 |
- ) Longevity (5143), $800  $400 $400
B - | Auto Allowance (5190):  $12,000 $12,000 | $12,000
Notes to Budget: N Personnel Total:  $871,233 $1,060,500 | $1,060,500

" Increase for Mayor is effective 1.1.20 per City Charter.

2 salary increase given in FY19,

3 2% COLA added to salary in FY20.

4 Seeking salary reclassification due to added responsibilities.

5 This employee moved to Solicitor's Office. Vacant position will not be filled.

$ New position added to FY20 budget.
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135 DEPARTMENT OF FINANCIAL SERVICES /OFFICE OF THE CITY AUDITOR
N . ‘ 7 | R R
PERSONNEL SERVICES | ) 7 ]
FY 20 | FY20 FY 20
o FY 19 | DEPT |MAYOR FY 20 MAYOR |
cLass/ FTE FTE| FTE FY19 DEPT & Council
DEPT o POSITION STEP | HOURS STAFF REQ : REQ APPROPRIATION REQUEST L REC
f — |
' 01-135-1-5111 CFO / City Auditor * o UNCL | 35 1 1 | 1| $153,000 ~$160,000 1$160,000 |
01-137-1-5111 |Budget Director 2 o 1 ouna 35 | 1 o1 1 $75,551 $80,840 | $80,840
01-135-1-5111 |Assistant City Auditor 2 - 1 ouNcL |35 1t . 1 ¢ 1 572,828 $76,469 $76,469
01-137-1-5111 |Finance/Budget Assistant 3 UNCL 35 1 1 1 $56,182 558,991 $58,991 |
01-135-1-5111 |Administrative Assistant 4 " ABUSS | 35 1 1 1 $52,962 $55,911 $55,911
01-135-1-5111 |Administrative Assistant * | A-6U/4 35 1 1 1 $51,215 $54,018 | $54,018 |
135 City Auditor TOTAL B - ) 7 6 6 6 ) ' B ]
i - | salary(s111) $473,476 $486,229 $486,229
) ) ~ PartTime(5113)  $4,000 $4,000 $0
7 N Overtime (5130))  $1,000 %1000 | SO0 |
; Longevity {5143} $2,500 $2,300 $2,300
! | Personnel Total:  $480,976 $493,529 i $488,529
. - ot T . i IT ; T T T T | T T
. - — e N S—— - ;
_ — o I N ]

Notes to Budget:

' Contractual increase in FY20.

2 Seeking salary reclassification in FY20.

3 This position will receive a 2% COLA in FY20.

1 R
4 Local 25 Clerical union increased 2% as well as step increase when appropriate.

15









~ |PERSONNEL SERVICES

T

I

138 DEPARTMENT OF FINANCIAL SERVICES / OFFICE OF PURCHASING & PROCUREMENT

1

f

FY20 | FY 20

'FY19! DEPT |MAYOR|

DEPT | POSITION

01- 138—1 5111 uPurchasmg Agent/DPW Business Manager
01-138-1-5111 ' Asst. Purchasing Agent/Asset Manager r2
01-138-1-5111 |Administrative Assistant 3

e

Fy 20

FY20 | MAYOR |

138 Purchasing TOTAL

. FTE| FTE . FTE FY19 | DEPT | & Council
STAFF REQ | REC APPROPRIATION. REQUEST REC
,,,,,, K L
LT $82,620 | $110,000 & $98,000 |
L1 |1 0 $51,000 | $52,020 @ SO
11 $55,892 | $58,131 $58,131
3 3 ‘ 2 o a R
] - _ B
i Salary (5111)| $193,663 szzo 150 | $156,131
Longevity (5143) $800 $1,000 $1,000
Personnel Total:| $194,463  $221,150 $157,131

Notes to Budget:

' Seeking salary reclassification in the FY20 budget. lncreased hours/week to 40. Addmg new responsnblhty

2 Not requestlng funding for this position in FY20.

as the Business Manager for the DPW.

3t ocal 25 Clerical union increased 2% as well as step increase when appropriate.
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141 DEPARTMENT OF FINANCIAL SERVICES / OFFICE OF ASSESSING
. i ) T . | ] - B T o
PERSONNEL SERVICES -
- FY20| FY20 FY 20
FY 19 | DEPT | MAYOR __FY20 | MAYOR
7 f o | cassy | | FTE FTE' FTE FY19  DEPT & Council
DEPT | - POSITION STEP  |HOURS STAFF VVI}EQ ‘7 REC APPROPRIATION . REQUEST REC
01-141-1-5111 _ |Assessor ' - | una 35 1 1 1 1$92,603 | $93,636 | $93,636
01-141-1-5111  |Assistant Assessor’ - uNe o3 1 1 1 $75,000 $71,400 i $71,400
0114115111 |Assessing Field Lister B_w_ - uNCL 130 o 0 s1 | 1 1
~ 01-141-1-5111 | Administrative Assistant * B A-6U/6 35 1 o1 1 $54,818 - $57,003 | $57,003 |
~ 01-141-1-5111 Clerk ? c-3U/3 35 1 1 | 1 $36,910  $39,367 $39,367
01-141-1-5111  |Clerk® c-3U/4 33 0 0 0 51 7 s1 s1
| 01-141-1-5191 | Board of Assessors Chair | Board o | o 0 $22,300 $22,300 $22,300
~ 01-141-1-5191  |Board Member ) | Board 0 0 0 ~$6,000 ~ $6,000 $6,000 |
01-141-1-5191  |Board Member 7 - . Board o |0 0 $6,000 $6,000 %6000
01-141-1-5191  Secretary to the Board . Board 0o 0o . o $1,500 | $1,500 i $1,500
— o - - L L ) I ‘
141 Assessors TOTAL | - a4 | a 4 ‘
- i - 0 L salary (5111)|  $266,314 $261,407 | $261,407
I - B i Board of Assesors Stipends (5191) $35,800 435,800 $35,800
i ] Personnel Total:! $ 302,114 ~ $297,207 $297,207
I o I N b A | S
Nd-tes to Budget: o - ]

' This position has received a 2% COLA in FY20. | o
2 Local 25 Clerical union increased 2% as well as step increase when appropriate. |

3 Assessing Field Lister & Clerk position are currently not staffed. The position will not be requested in FY20.
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145 DEPARTMENT OF FINANCIAL SERVICES / OFF|CE OF THE CITY TREASURER COLLECTOR
PERSONNEL SERVICES ‘
i FY 20 Fy 20 l - FY 20 o
B o o FY19 | DEPT | MAYOR FY 20 MAYOR |
a CLASS/ FTE FTE | FTE FY 19 DEPT ~ & Council
DEPT | POSITION ' STEP |HOURS| STAFF i REQ REC | APPROPRIATION REQUEST REC
| .
01-145-1-5111 | Treasurer/Collector’ - UNCL 35 11 1. $90,015 | $94,516 $91,815
[ 01-145-1-5111  |Assistant Treasurer/Collector ! o " a3 | oss 1 1 1 | $65850 469,143 - $67,167
01-145-1-5111 | Administrative Assistant 2 T acus i 35 1 1 1 | $56,985 $61,043 | $61,043
01-145-1.5111 |Receiver 3 - CAGU6 35 1 1 1 $54,819 657,003 = $57,003
~ 01-145-1-5111 | Deputy Collector 3 o A-6U/6 | 35 1 1 1 $54,819 $57,003 $57,003
01-145-1-5111  |Administrative Assistant 2 A-6U/6 = 35 1 1 1 554,819 $57,003 - $57, 003 |
01-297-1-5111 |Receiver ? U ceus | 35 1 1 1 $48,704 . $52,180 | $52,180 |
01-297-1-5111 |Cashier 2 T ceus | o3 | 1 1 1 $48,704 ' 652,180 $52,180
01-297-1-5111 | Principal Clerk 2 S 'ceus 35 1 1 1 $48,704 $52,180 $52,180
_ol-14s-1s111  |Principal Clerk® . c6uas | 35 1 1 1 1 $48,704 | 545,828 $45828 |
01-145-1-5111 |Cashier 2 | C-6U/a | 35 1 1 1 ‘ 444,936 | $45828 | 545828 |
01-145-15111 |PrincipalClerk® T cgup /L}E | 050 | 050 050 $24352 | 520,594 | $20,594 |
01-145-1-5111  Principal Clerk 2 C6U/8 @ 20 0.57 0.57 0.57 $27,831 . 529,817 $29,817
01-297-1-5111 | Parking Meter Repairman # o | weua | 40 | 1 o o | $50503 | S0 .50
01-297-1-5111 !Parking Meter Repairman ¢ o ; ' w7U/4 | 40 7 '7 0 1 1 S0 7; $56,535 ' $56,535
01-297-1-5191 |Hearing Officer o ' UNCL | Varies 0 0 0 ~$5,000 | $5000 i $5000 |
| 145 Clty Treasurer/CoIIector TOTAL 1 ‘ 13.07 . 13.07 ‘ 13.07 '
| : | ‘ .
] I 1 | ‘ ‘ Salary (5111)]  $759,604 | $750,852 $746,176 |
7 | Overtime (5130) $1,000 | $1,000 $1,000 |
""" | Longevity (5143) $6900 | $7,850 | $7,850
o o Above Grade Difference (5194) $3,000 | $3,000 $3,000 |
B I . - o " Hearing Officer Stipend (5191 $5,000 ~ $5,000 $5000 |
u ] - T Clothing Allowance (5193) $700 $700 $700 |
Personnel Totak: $776,204 $768,402 | $763,726
Notes to Budget: : S 0 o N :,

! Seeking salary reclassification in FY20. Mayor has approved a 2% COLA.

2 per Local 25 Clerical contract those employees at step/8 increased 5% as well as step increase when appropriate.

3 Local 25 Clerical union increased 2% as well as step increase when appropriate.
4 FY20 Local 25 DPW contract states a grade increase for all on 7/1/19.

24















151 OFFICE OF THE CITY SOLICITOR ] ? |
PERSONNEL SERVICES ) -
i 7 FY 20 FY 20 - FY 20
FY19 | DEPT | MAYOR [ Fra2o MAYOR
cass/ | | FTE | FTE FTE FY 19 DEPT & Council
7 ”IEPT i POSITION STEP HOURS | STAFF REQ . REC ' APPROPRIATION REQUEST REC
0115115111 [ City Solicitor ! UNCL s 1 1 1 1 s111,427 ~ $113,000 $113,000
01-151-1-5111 | Assistant City Solicitor 2 ~_UNCL 35 | o020 Lo 0 $20,163 S0 S0
| 0115115111 |Assistant City Solicitor j - UNCL 33 1 1 1 - $71,400 $90,000 ~ $86,700 |
01-151-1-5111 | Paralegal * " uNeL | 35 1 1 1 $52,020 $57,120 $57,120 |
01-151-1-5111 |Secretary ® UNCL | 35 0 1 1 S0 $53,001 $53,001
151 City Solicitor TOTAL 32 a A o ]
- ) - Salary {(5111)  $255,010 $313,121 $309,821
| 7 ) k Longevity (5143}, $1,300 52,350 $2,350
- | RADStipend (5198) $0 $9,400 $9,400
- ‘ i Personnel Total:|  $256,310 ~ $324,871 $321,571

Notes to Budget: } [

1 Salary was reclassified in FY19.

2 Ms. Wehbe is now the Director of Human Resources/Legal Counsel.?
3 salary was reclassified to $85K in FY19. Mayor has approved 2% COLA.

4 Salary was reclassified in FY19. 2% COLA added.

5 Transfer from Mayor's Office to Solicitor's Office in FY19. 2% COLA added.
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152 IDEPARTMENT OF HUMAN RESOURCES
PERSONNEL SERVICES !
- o FY20 | FY20 | FY 20
- ) FY19 | DEPT | MAYOR FY 20 MAYOR |
CLASS/ FTE | FTE ! FTE FY 19  DEPT & Council
DEPT | POSITION STEP | HOURS| STAFF | REQ , REC | APPROPRIATION | REQUEST REC
01-152-1-5111 |Director, Hur'nah"Resources/ Legal Counsel UNCL o 35 1 1 1 $98,838 ' $120,000 $12"07,'000
01-152-1-5111 | Deputy Director of Human Resources 2 UNCL | 35 0 1 1 $0 $75,000 $75,000
01-152-1-5111 |Human Resources Assistant 3 L UNCL | 35 1 1 1 1 $53,060 $54,121 $54,121
01-152-1-5111 |Human Resources Generalist* CuncL | 3 1 o i o $48,815 0 %0
01-152-1-5113 | Benefits Specialist ® | UNCL | 185 0 0 0 $26,464 $33,600 | $33,600 |
152 ‘Human Resources TOTAL : 3 | 3 3 e ' -
T "~ salary (5111)]  $200,714 $249,121 | $249,121
) - S " part Time (5113))  $26,464 $33,600 | $33,600
o o Temp Personnel (5121)]  $6,000 $6,000 $6,000
| - o Summer Jobs (5123)  $125,000 | $200,000 | $125,000 |
1 | | Overtime (5130) $4,000 54,200 $4,200
| o T _Longevity (5143)  $1,200 ; $0 | $0
Employee Buyback (5151)/  $200,000 i $1,000,000 | 51,000,000
) j - | Personnel Total:'  $563,378 | $1,492,921 | $1,417,921
i{ —
Notes to Budget: o - , ]

' Salary was reclassified to $112,200 in FY19.

2 New position requested in FY20 budget.

3 2% COLA added to FY20 salary.

4 Funding not requested for this position in FY20.

5 Salary was reclassified in FY19.
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153 DEPARTMENT OF ORGANIZATIONAL ASSESSMENT
~ |PERSONNEL SERVICES 7 -
- ' - FY 2(7)77 ,F,Y ;077 o FY 20
- DEPT  MAYOR FY 20 MAYOR |
- F TE FTE FY 19 7 DEPT & Coginrcirl
~ DEPT POSITION REQ | REC | APPROPRIATION | REQUEST |  REC
01-153-1-5111 |Executive Directo[gf ergrran'i'zationa| Assessment ! ) 0 o $117,300 S0 S0
01-153-1-5111 | Executive Assistant 1 B 0 352,016 S0 S0
7_7 153 Organiz:-_lutjonal Assessment TOTAL o ] |
] B B | salary (5111),  $169,316 $0 s0
- . Longevity (5143) $800 S0 S0
__Personnel Total:}  $170,116 S0 $0

i
I
I
I
1
L
t

Notes to Budget:

' Not requesting funding for this position in FY20.










155 [DIVISION OF INFORMATION TECHNOLOGY | B 7
~ |PERSONNEL SERVICES S o L
- ; ‘ FY 20 FY 20 FY 20
) B - FY19 | DEPT = MAYOR FY 20 MAYOR
] CLASS/ FTE | FTE FTE FY 19 DEPT & Council
DEPT ) POSITION STEP | HOURS STAFF BEQ REC APPROPRIATION REQUEST” REC
| o1-155-15111 [IT Director’ B  luna | s 1 1 1 - $97,431 ~$99,380 $99,380
01-155-1-5111 |Assistant I T Diregcg:ﬁrﬂ1 . UNCL 35 1 1 1 - $79,591 $81,183 $81,183
01-155-1-5111 || T Technician ' 7 UNCL | 35 1 1 L] $54,078 $55,160 $55,160
155 "7 Information Technology TOTAL _)W o 3 3 3 I h s 7
- ' ] T salary (5111))  $231,500 | $235722 $235,722
B i - ? Longevity (5143)! $400 $400 $400
B S - 1 Personnel Total: $231,900 $236,122 $236,122
- f : - s N R
_ _ _ I _ b ‘ o ,,]\, _ - - [
S I I el T
L — e o - P g
1 ‘ | ; |
—+ B — — I L H —— _— - ,ﬁ, —_— S e ——— —_— -
- — e . - R e
' i | | ;
Notes to Budget: - - ‘_l ! ]
| i

' This position has received a 2% COLA in FY20.
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Notes to Bud'g'ét:

|
161 CITY CLERK B - -
PERSONNEL SERVICES )
‘ ) FY20| FY20 B FY 20 B
FY 19 | DEPT | MAYOR FY20 | MAYOR
FTE FTE| FTE FY 19 ~ DEPT | &Council |
DEPT POSITION STAFF | REQ ' REC | APPROPRIATION | REQUEST '  REC
0116115111 City Clerk' 1 | 11 1 $104,036 $113,576 | $113,576
01-161-1-5111 |Assistant City Clerk/City Messenger i 1 1 1 $87,720 . $89,475 $89,475
01-161-1-5111 |Administrative Assistant 3 B 1 1 ] 1 ~ $56,984 | $55,911 | $55,911
01-161-1-5111 ; Principal Clerk 47_ ) - 1 1 1 o 548,703 $52,180 vwaEg,lSO |
01-161-1-5111 |Clerk * o 1 1 1 538,602 541,114 $41,114
[ 161 |City Clerk TOTAL - '
- i ' - Salary (5111)'  $336,933  $352,256 | $352,256 |
- B | Overtime (5130), $1,200 $1,200 $1,200
- - ~ [Longevity (5143) $4,800 $4,250 $4,250
I - RAO Stipend (5198}  $17,200 $7,200 $7,200
B S iPersonnel Total: $360,133 | $364,906 $364,906
- - ) ‘ i - B :
1 ; | |
i SEEE—— -+ ]
i . . N R ! [ S R
. S ot - ,,,,ﬂ, S .
O : [ ]
1
s - }
] o]

2 salary increased 2% .

3 FY20 saléry is reduced as new hire on lower step.

4 per Local 25 Clerical contract those employees at step/8 increased 5% plus step.

5 Local 25 Clerical union salaries increased per new contract.

F During FY19 City Clerk received a step increase to $109K. Salary increasing an additional 4% with FY20 request.
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City of Everett
Everett Budget Council Worksheet
FY 2020 City Budget

Account Numbet Reguested ecommended

PERSONNEL
01-162-1-5111 SALARIES $128,150.89 $134,816.00 $106,153.53 $132,214.00 $125,674.00
01-162-1-5113 PART TIME $19,762.48 $21,507.00 $19,710.08 $1.00 $1.00
01-162-1-5125 CUSTODIANS-ELECTION $4,671.27 $11,000.00 $4,684.53 $12,000.00 $12,000.00
01-162-1-5126 TELLLERS EXPENDIUTRES-ELECTION $3,590.00 $4,800.00 $4.690.00 $7,500.00 $7,500.00
01-162-1-5127 WARDEN-ELECTION $5,109.00 $11,000.00 $7.200.00 $15,000.00 $15,000.00
01-162-1-5128 CLERKS-ELECTIONS $8.600.00 $14,000.00 $13,860.00 $20,000.00 $20,000.00
01-162-1-5129 INSPECTORS-ELECTION $23,311.00 $38,000.00 $23,353.00 $40,000.00 $40,000.00
01-162-1-5130 OVERTIME $170.30 $1,200.00 $260.91 $1,200.00 $1,200.00
01-162-1-5143 LONGEVITY $1,600.00 $1,600.00 $1,400.03 $1,800.00 $1,800.00
01-162-1-5191 ELECTION COMMISSION STIPEND $28,875.14 $34,750.00 $26,062.65 $34,750.00 $34,750.00

PERSONNEL Total: $223,840.08 $272,673.00 $207,374.73 $264,465.00 $257,925.00

EXPENSES
01-162-2-5240 EQUIPMENT MAINTENANCE $19,533.01 $14,000.00 $8,980.41 $14,000.00 $14,000.00
01-162-2-5346 ADVERTISING-ELECTION $1,665.00 $2,500.00 $594.00 $2,500.00 $2,500.00
01-162-2-5380 PREP OF VOTING MACHINES $11,775.49 $14,200.00 $9,878.54 $20,000.00 $20,000.00
01-162-2-5384 ELECTION TRAINING $1,124.00 $5,000.00 $2,300.00 $5,000.00 $5,000.00
01-162-2-5386 CITY CENSUS $17,600.94 $20,000.00 $8,941.33 $25,000.00 $25,000.00
01-162-2-5387 RECOUNTS $0.00 $500.00 $0.00 $500.00 $500.00
01-162-2-5389 STREET LISTS $2,255.00 $3,800.00 $3,740.00 $3,000.00 $3,000.00
01-162-2-5420 OFFICE SUPPLIES $1,724.23 $3,500.00 $2,423.91 $3,500.00 $3,500.00
01-162-2-5580 ELECTION SUPPLIES $6,396.06 $4,.210.00 $2,618.09 $5,000.00 $5,000.00
01-162-2-5710 PROFESSIONAL DEVELOPMENT $460.00 $2,000.00 $704.44 $2,000.00 $2,000.00
01-162-2-5785 MISC ELECTION EXPENSES $1,661.00 $2,500.00 $1,342.48 $2,500.00 $2,500.00

EXPENSES Total: $64,194.73 $72,210.00 $41,523.20 $83,000.00 $83,000.00
162 ELECTION COMMISSION Total: $344,883.00 524889793, $347.465.00 © . $340,925.00

44




St

i

0ZA4 ui uolsod syl sof Suipuny Suiisanbal loN

"6TAd Ul JUeISISSY Aljesisiulwpy ue o} pajowoud AueSaH SN

;{230 jouu0sIad |

‘uoizowoud 03 anp pajedeA aq ||im uotusod siyl ,

V10D %z sarcadde JoAepy -3sealdu) %11 SuiNaas "NZ/$ Sl AJejes JUBLINI HA "6TA4 Ul pauly peay juawiedap man |
o ":198png 03 sP10N

ST6'LSTS S9v'v9zs €L9°2LT$ | | B ]
0SL'vES 0SL'VES 0SL'v€S | T6TS) puadig UOISSIWWIOD UONII|3 )
008'TS 008°T$ 009t | (evTS) AnreBuon | B
00Z'T$ 00Z'1$ 00z'T$ (0gTS) 3waA0 { o )
000°0k$ | 000'0¥$ 000'8€$  |(62TS) s1033dsu| R R B I
0000Z$ 00002 - 000°bTS  [(8TTS) N3 | N
000°ST$ ~ 000'STS ©  O000TTS  |(¢Z1S)suapiem L | 1 ] i
00s'L$ | 00S't$ ~008'%S (9215) saunppuadxg uonds|a slRL | B -
000'ZT$ 0002T$ 000°TT$  |(STIS) sueipoisnd : ) -
s T$ £0S°TZ$  |(E11G) 9w Wed| e -
 pL9'seTS PIT'TETS 9T18'vETS  (TTTS) Alejes I -
- BN T t | | o V101 uoissiwwo) uoddE| z9t
052°5$ 052'6$ 052°'6$ 0 0 0 NN JAQUIBIA PJeOg UOISSIWWOY U01I22|3 | T61S-T-79T-10
- 0sL'sS 0SL'S$ 052'6$ 0 0 0 DN JaqWBaA PJROg UOISSILLWOY UOID|3 | T61S-T-79T-T0
052'sS 0S.'SS 0SL'sS o I 0 0 1NN JAQWIAN pJeog UoISSIWWOY) U019t | T6TS-T-Z9T-10
000°2S$ 000'2$ 000'2$ 0 0 0 NN ©11BYD-IIA UOISSILIWOY) UO0IYI2(] | T6TS-T-TIT-T0
005'0TS 005°0T% 00s0T$ = o0 . 0 0 NN JIBYD UOISSIWWOY) U0193)3 | T615-T-791-10
TS 1$ sz 0 o | o o S61 | €£/nED | , 3| eTTs-T-791-10
| vETTss vET'TS$ 0$ T }*t 0 | s&  €/ngv ¢ esissy aaeasIuwpy | TTTS 179110
0s 0s YOT ‘65 o | o© 1 SE | 4/n9D | 2 H3[D [ed1DULIgI TTTS-T-T9T-T0
Ovv'ELs 086'6LS  086'6.% 1 1 T i S€ | 1NN | | UDISSILIWIOD UOII3|] 0} J0192.|d A1IND3XT| TTTS-T-Z91-10
o3y 15InD3Y NOILVIYdONddY ' D3Y | D3IY | 34VIS SUNOH | di1s | ~ NOWISOd ld3a
~ IPunod 8 1d3a 6T Ad 3ld 314 314 fssvid -
YOAVIN 0ZAd HOAVIN | 1d30 | 6TAd | - ]
| 0ZAMd 0ZAd O0ZAd B B L
R - - ~ S$3JIAY3S TINNOSHAd
NOISSININOD NOILD313, 91










|
165 LICENSING COMMISSION l ) e L )
} - _ R ]
PERSONNEL SERVICES 1 B | ) B
- i FY 20 FY 20 + ) - FY 20
I FY 1977 B Vli)EPT MAYOR FY 20 MAYOR
- CLASS/ o FTE ,F ,T E FTE FY 19 DEPT ] & Council o
| DjPT POSITION STEP HOURS | STAFFi REQ REC APPROPRIATION REQUEST L REC,,, ]
01-165-1-5191 |Chairman 7 LiCom o 0 0 $2,800 _$2,800 $2,800
01-165-1-5191 |Board Member _ LiCom o 0 $2,200 | $2,200 $2,200 |
~ 01-165-1-5191 |Board Member tiCom | 0 0 0 $2,200 $2,200 $2,200 |
B 165 Licensing Commission TOTAL o 0 ; 0 o 1
_ 100 ,, O ; | . I
) | ~ Stipends (5191) $7,200 $7,200 $7,200
Personnel Total: $7,200 $7,200 $7,200
| _ o _ | Feronnet , J
I ; T I‘ J
,,,,, — o —
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Notes to Budget:

1 Adding an Alternate 8oard Member if regular Board Member(s) are not available.

T i !
[ 171 [CONSERVATION COMMISSION T T | -
PERSONNEL SERVICES _ 7
7 FY 20 FY 207 FY 20
FY 19 DEPT MAYOR FY 20 MAYOR
_ _ ; _
- i cuass/ | FTE | FTE | FTE FY 19 DEPT & Council
DEPT - POSITION STEP HOURS STAFF REQ REC _|___APPROPRIATION REQUEST REC
01-171-1-5191 |Chairman ConCom | 0o 0 0 $5,200 $5,200 : - $5200
01-171-1-5191 |Board Member ) - | ConCom 0 Lo o | 51,700 [ $1,700 ; $1,700
01-171-1-5191 |Board Member ConCom | TN I R U SR $3,700 - $1,700 | $1,700
01-171-1-5191 :Board Member ) ConCom | 0 | o | o ~ $1,700 %1700 | $1,700
~ 01-171-1-5191 Board Member ConCom B ,i,,, 0 ] 0 ~ $1,700 ~ $1,700 $1,700
| 01-171-1-5191 Alternate Board Member ! ConCom o 0 0 S0 $1,700 ~$1,700
01-171-1-5191 :Alternate Board Member' ConCom 0 ' 0 0o SO 51,700 $1,700 |
171 éConservation Commission TOTAL - L 0 ' 0 - - | B '
§ - 7 ] Stipends (5191)]  $12,000 | $15400 |  $15400
- S I Telecommunications (5340) $200 : 5200 $200
) ) i i ) Personnel Total: $12,200 $15,600 ; $15,600 ]

[ N

I
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175 PLANNING BOARD B o
- - ]
) PERSONNEL SERVICES - ) B
) FY 20 FY 20 1 FY 20
. i FY 19 DEPT MAYOR ”FY 20 MAYOR
QLass/ _ FTE | FTE | FTE | FY19 DEPT & Council
DEPT POSITION i STEP HOURS | STAFF . REQ REC APPROPRIATION REQUEST REC
01-175-1-5191 |Chairman PlanBd o o 0 $2,200 $2,200 $2,200 |
01-175-1-5191  Board Member B Plansd o 0 0 o $2,000 ~$2,000 $2,000
01-175-1-5191 | Board Member - Plangd | o | o 0 $2,000 $2,000 $2,000
01-175-1-5191 |Board Member o | Plankd o 0 0 152,000 $2,000 m$2,000u )
01-175-1-5191 |Board Member PlanBd | Y T ] $2,000 $2,000 $2,000
0117515191 |Board Member PlanBd | . o o 0 $2,000 $2,000 $2,000 |
01-175-1-5191 | Alternate Board Member ! - B Planed | z 0 0 o S0 - $2,000 $2,000
01-175-1-5191 ;Alternate Board Member ' PlanBd | ‘ 0 o 0 S0 $2,000 $2,000
175 'Planning Board TOTAL V o 0 0 - N ]
- - B Stipends (5191) $12,200 $16,200 $16,200
- o i _ Telecommunications (5340) $100 $100 $100
j o - - B | Personnel Total: $12,300 $16,300 $16,300
| | ‘
! o T e ‘ | T R B

Notes to Budget: !

i
|

4 -

|
|
|

! Adding an Alternate Board Member if regular Board Mer'h'b'er(s) are not available for voting.
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Notes to Budget:

176  |ZONING BOARD OF APPEALS —
PERSONNEL SERVICES o
- FY 20 FY 20 FY 20
- i 7 N FY19 | DEPT | MAYOR FY 20 ~ MAYOR |
- - cLass/ FTE FTE FTE ~ FY19 DEPT & Council
DEPT POSITION STEP __ HOURS STAFF REQ 1 REC APPROPRIATION . REQUEST REC
01-176-15191 Chairman - BOA K3 0 0 $2,300 " $2,800 $2,86077 |
01-176-1-5191 |Board Member BOA 0 0 0 $2,200 $2,200 $2,200
01-176-1-5191 | Board Member . BOA 0 0 0 $2,200 $2,200 - 82,200
01-176-1-5191 Board Member ) BOA 0 0 0 $2,200 $2,200 $2,200
01-176-1-5191 Board Member BOA 0 0 0 42,200 $2,200 $2,200
01-176-1-5191 | Associate Member BOA 0 0 0 $1,500 $1,500 $1,500
01-176-1-5191  |Associate Member BOA 0 | 0 0 $1,500 $1,500 $1,500
176 'Board of Appeals TOTAL B 0 0 o - |
B ' B | Stipends (5191) $14,600 $14,600 $14,600 |
- Telecommunications (5340) $96 $96 596
Personnel Total: | $14,696 $14,696 $14,696
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-~ Recommended -

01-210-1-5111 SALARIES $10,727,618.40  $11,087,892.00 $9,682,302.07 $12,232,355.00  $11,355,055.00
01-210-1-5113 PART TIME $16,536.96 $49,481.00  $13,812.12  $50,473.00 $50,473.00
01-210-1-5130 OVERTIME $654,888.60 $670,000.00  $560,151.58  $670,000.00 $670,000.00
01-210-1-5132 MEDICAL STIPEND $0.00 $469,478.00  $232,119.30  $469,478.00 $469,478.00
01-210-1-5140 HOLIDAY $664,621.56 $759,345.00  $723,133.78  $862,147.00 $795,297.00
01-210-1-5142 NIGHT DIFFERENTIALS $426,326.54 $389,256.00 $318,341.12  $329,665.00 $306,018.00
01-210-1-5143 LONGEVITY $14,250.00 $12,700.00  $11,00000  $13,250.00 $13,250.00
01-210-1-5144 ABOVE GRADE DIFFERENTIALS $15,008.36 $16,000.00  $11,777.74  $16,000.00 $16,000.00
01-210-1-5145 EMT CERTIFICATION $3,788.31 $3,000.00 $3,384.48 $4,000.00 $4,000.00
01-210-1-5146 SENIOR PATROL STIPEND $81,784.95 $71,354.00  $71,353.76  $75,554.00 $65,059.00
01-210-1-5147 LICENSE TO CARRY STIPEND $109,387.41 $114,726.00  $94483.58  $134,032.00 $121,217.00
01-210-1-5148 BREATHALYZER STIPEND $50,151.73 $90,392.00  $47,741.10  $59,273.00 $57,254.00
01-210-1-5149 SPECIAL DUTY $73,839.07 $136,500.00 $117,878.58  $149,500.00 $131,000.00
01-210-1-5156 COURT TIME $189,489.24 $220,000.00 $171,300.62  $220,000.00 $220,000.00
01-210-1-5190 FIRST RESPONDER STIPEND $163,728.77 $169,500.00 $143,326.80  $186,500.00 $172,500.00
01-210-1-5191 CROSSING GUARDS & MATRONS $231,406.00 $237,566.00 $182,229.50  $241,717.00 $245,952.00
01-210-1-5192 TASER STIPEND $54,243.18 $56,500.00  $47,792.16  $62,500.00 $57,500.00
01-210-1-5193 CLOTHING ALLOWANCE $197,500.00 $210,200.00  $187,900.00  $219,900.00 $203,900.00
01-210-1-5194 LANGUAGE STIPEND $9,225.58 $9,000.00 $8,04232  $10,500.00 $10,500.00
01-210-1-5195 MPTC $14,083.68 $11,000.00  $12,04424  $14,500.00 $13,500.00
01-210-1-5196 QUINN $288.60 $0.00 $0.00 $0.00 $0.00

PERSONNEL Total: $13,698,166.94  $14,783,890.00 $12,640,114.85 $16,021,344.00  $14,977,953.00

EXPENSES
01-210-2-5245 RADIO MAINTENANCE $19,413.00 $25,000.00  $22,766.07  $25,000.00 $25,000.00
01-210-2-5246 RADIO-GRTR BOS POLICE COUNCIL $2,533.35 $3,400.00 $2,533.35 $3,400.00 $3,400.00
01-210-2-5318 DATA HANDLING $76,817.46 $76,296.00  $65,398.84  $85,000.00 $85,000.00
01-210-2-5320 PROFESSIONAL SERVICES /ROCA $50,466.51 $50,000.00 $0.00  $50,000.00 $50,000.00
01-210-2-5340 TELECOMMUNICATIONS $33,044.08 $43,000.00  $28,289.44  $45,000.00 $45,000.00
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- - ‘ | | FY20 | FY20 | ~ FY20
~ ~ - E - FY 19 | DEPT MAYOR | FY20 MAYOR
e N  lowass/ srers| FTE | FTE | FTE FY 19 DEPT & Council
DEPT ‘ POSITION QUINN | |STAFF 'REQ REC APPROPRIATION | REQUEST . REC
. - _ - - 1 i
o o Salary (Civilian} {(5111): $904,371 $995,017 $922,082 |
i o . R PartTime (5113)  $49,481 $50,473 $50,473
- ] o Longevity (5143)|  $12,700 $13,250 | $13,250 |
- - - . Crossmg Guard & Matron Stipend (5191) 1$237,566 $241,717 | $245,952
- ) L Clothing Allowance (5193) $4,800 | 5500 $5,500
210 Police Department GRAND TOTAL - 133.57 144,57 | 133.57 - ' :
- salary(s111)  $11,087,892  $12,232,355 | $11,355,055
] ) PartTime (5113)  $49,481 $50,473 | $50,473
B ] | " | Overtime (5130)  $670,000 | $670,000 | $670,000 |
- ) o Medical Stipend (5132)]  $469,478 | $469,478 | $469,478 |
- B o ) B R Holiday (5140)|  $759,345 | $862,147 | $795,297
o ] - | | NightDifferentials (5142)  $389,256  $329,665 | $306,018
s B ) o longevity (5143))  $12,700  ; $13,250  $13,250 |
- ) N - _ Above Grade Differentials (5144),  $16,000 516000 | $16,000
o B EMT Stipend (5145) $3000 | 54,000 : 54,000
- - - -t | seniorPatrol(5146),  $71,354 . $75554 $65,059
- - D | liensetoCarry(5147),  $114,726 | $134,032 | $121,217
Notes to Budget: : o . preathalyzer (5148} $90,392 $59,273 $57,254 |
" Contractual increase. Based on 2x earned by top patrolman ($119,162). o o Special Duty Stipend (5149).  $136,500 | $149,500 ~ $131,000
2 salary increased 2% pending FY20 contract settlement for NEPBA, Local 94 & 95. P : ICourt Time (5156} $220,000 $220,000 ~5$220,000
® This position has received a 2% COLA in FY20. ' First Responder Stipend (5190) $169,500 $186,500 | $172,500
4 We are not requesting funding for this position in FY20. _ " Crossing Guard & Matron Stipend (5191) $237,566 | 5241,717 $245,952
® PerFY20 Local 25 DPW contract states a grade increase forallon 7.1.19. 5 ) j Taser Stipend (5192)|  $56,500 | 562,500 - 857,500
& SEIU Local 888 union increased 2% pending contract settlement for FY20. ~+ i Clothing Allowance (5193) $210,200 | $219,900 $203,900 |
7 Per Local 25 Clerical contract those employees at step/8 increased by 5% plus step L B _ Language Stipend (5194) $9,000 | $10,500 $10,500
8 Local 25 Clerical union increased 2% as well as step increase when appropriate. - ~ MPTCInsructor {5197) $11,000 ‘ $14,500 L $13,500
9 Transferred from Organizational Assessment in FY20. Personnel Total:! $14,783,890 $16,021,344 . $14,977,953

63












City of Everett

Everett Budget Council Worksheet

FY 2020 City Budget
Expended equested ecominended

01-220-1-5111 SALARIES $7,750,770.70 $7,757,326.00 $5,746,925.58 $7,999,192.00 $7,992,558.00
01-220-1-5114 CALL IN SHIFT $5,214.29 $5,200.00 $4.400.00 $5,200.00 $5,200.00
01-220-1-5130 OVERTIME $317,952.92 $325,000.00 $502,258.59 $450,000.00 $450,000.00
01-220-1-5140 HOLIDAY $591,503.94 $648,922.00 $596,631.46 $668,105.00 $668,105.00
01-220-1-5141 ADJUNCT EDUCATION $261,049.51 $278,900.00  $260,400.00 $277,200.00 $277,200.00
01-220-1-5142 SHIFT DIFFERENTIAL $175,114.21 $190,000.00 $143,47242  $206,000.00 $206,000.00
01-220-1-5143 LONGEVITY $188,550.00 $199,150.00 $155,750.00 $182,250.00 $182,250.00
01-220-1-5144 ABOVE GRADE DIFFERENTIALS $84,420.19 $81,600.00 $74,493.94 $81,600.00 $81,600.00
01-220-1-5145 DEFIBRILATOR. STIPENDS $96,360.42 $101,000.00 $2,603.69  $102,000.00 $102,000.00
01-220-1-5147 HAZARDOUS DUTY PAY $314,101.85 $338,358.00 $323,888.13 $348,308.00 $348,308.00
01-220-1-5151 EMT STIPEND $46,608.66 $53,884.00 $41,465.13 $62,221.00 $62,221.00
01-220-1-5158 MEDICAL EXPENSE STIPEND $47,055.45 $336,968.00 $260,264.77 $353,308.00 $353,308.00
01-220-1-5192 OVERTIME MEAL ALLOWANCE $3,136.00 $15,606.00 $7.830.00 $23,877.00 $23,877.00
01-220-1-5193 CLOTHING ALLOWANCE $168,700.00 $175,100.00 $162,345.00 $163,900.00 $163,900.00
01-220-1-5194 CERTIFICATIONS $125,961.15 $162,600.00 $123,783.83 $173,000.00 $173,000.00
01-220-1-5196 TOOL ALLOWANCE $200.00 $200.00 $200.00 $200.00 $200.00

PERSONNEL Toetal: $10,176,699.29 $10,669,814.00 $8,406,712.54 $11,096,361.00 $11,089,727.00

EXPENSES
01-220-2-5240 EQUIPMENT MAINTENANCE $63,590.98 $65,000.00 $59,295.01 $65,000.00 $65,000.00
01-220-2-5245 RADIO MAINTENANCE $3,276.61 $8,000.00 $4,911.96 $10,000.00 $10,000.00
01-220-2-5261 APRATUS TESTING $2,000.00 $4,500.00 $1,442.56 $4,500.00 $4,500.00
01-220-2-5340 TELECOMMUNICATIONS $11,556.04 $20,000.00 $11,865.35 $20,000.00 $20,000.00
01-220-2-5420 OFFICE SUPPLIES $3,387.33 $3,500.00 $2,042.47 $3,500.00 $3,500.00
01-220-2-5428 COMMUNITY NARCAN PROGRAM $0.00 $4,000.00 $2,999.00 $4,000.00 $4,000.00
01-220-2-5510 TRAINING $28,629.84 $30,000.00 $14,890.71 $30,000.00 $30,000.00
01-220-2-5580 REPLACEMENT FIRE FIGHTING SUPP & $11,800.88 $20,000.00 $8,988.11 $20,000.00 $20,000.00
01-220-2-5581 STATION SUPPLIES/MEDICAL SUPPLIES  $11,495.74 $16,000.00 $9,297.82 $16,000.00 $16,000.00
01-220-2-5656 METRO FIRE $2,500.00 $2,500.00 $2,500.00 $2,500.00 $2,500.00

67







220 FIRE DEPARTMENT |
PERSONNEL SERVICES -
IH FY20 | FY20 FY 19
e POSITION 3 FY19 | DEPT | MAYOR FY 19 MAYOR
i B cass/ |g| FTE | FTE| FTE FY 18 | DEPT & Council |
DEPT _ STEP s | STAFF | REQ | REC APPROPRIATION REQUEST ~_REC |
01-220-1-5111  |Fire Chief Chief 1 ! $148,024 ~ $154,005 $154,005
| 01-220-1-5111 | Deputy Chief ] - DepChief | 6 | 6 | 6 $617,274 | 9629619 |  $629619
| 01-2201-5111  Captain Captain | 13 13 13 ~$1,162,980 ! $1,186,242 ‘ $1,186,242 |
01-220-1-5111 |Lieutenant Lieutenant 1 11 11 11 $855,712 I $872,820 $872,820
01-220-1-5111 _Private ) | & 0 N $4,735,083 | $4,897,480 | $4,897,480 |
- _ ] B B | u3 | 103 | 103 ] E 3} -
01-220-15111 Fire Apparatus Repair Tech. z w-12/4 40 1 | 1 1 1 569,992 I S0 50
01-220-1-5111 Fire Apparatus Repair Tech. 2 w-13/a 40, © R $0  $85,134 $85,134
[ 01-220-1-5111 | Administrative Assistant ® a ©oA6U/7 35 1 1 $56,984 $61,043 $61,043 |
01-220-15111  Opiate Counselor ® 7 ‘ uncl  I3s| 1 | 1 1 $56,100 7'; $65,000 $58,365
| orzoisuy [Cerk o eews s o1l $46,901 | s47848 | 547,848 |
220 FireTOTAL P - 17 | 107 | 107 n } i
I Salaries {(5111) $7,757,326 1$7,999,192 | $7,992,558
- . | callinshift(5114),  $5,200 ] s5200 | $5200 |
i -] Overtime (5130) $325,000 $450,000 $450,000
- o - 7T ‘ " Holiday (5140) - $648,922 ~ $668,105 $668,105
- - o - | Adjunct Education (5141). $278,900 | $277,200 $277,200
B ] o | Differential (5142} $190,000 | $206,000 | $206,000 |
‘ Longevity (5143) $199,150 $182,250 $182,250
- Above Grade Differential (5144) $81,600 - $81,600 |  $81,600
- ’ | 1 Defib Stipend (5145} $101,000 $102,000 $102,000 |
- o ' Hazardous Duty Pay (5147} $338,358 $348,308 $348,308 |
- B ) |  EMTsStipend (5151)]  $53,884 | 562,221 $62,221
- o B Medical Expense Stipend (5158) $336,968  $353,308 $353,308
) S . Overtime Meal Aliowance {5192) ~ $15,606 . $23,877 - $23,877 |
[Notes to Budget: T Clothing Allowance (5193) $175,100 | $163,900 | $163,900 |
1 All firefighter salaries have increased 2% in anticipation of FY20 contract settlement. Certifications {5194) $162,600 $173,000 $173 000 |
2 FY20 Local 25 DPW contract states a grade increase for all on 7/1/19. ' Tool Allowance {5196) 5200 o $200 ~$200 !
3 Per Local 25 Clerical contract those employees at step/8 increase 5% plus step. ' o Personnel Total: $10,669,814 $11,096,361 $11,089,727
* Requesting salary reclassification in FY20. Mayor approved 2% COLA. R ! ! '

5 . L .
Local 25 Clerical union increased 2% as well as step when appropriate.
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01-242-1-5111 SALARIES $1,629,166.91 $1,759,308.00 $1,408,676.36 $1,881,345.00 $1,850,960.00
01-242-1-5113 PART TIME $45,395.66 $62,317.00 $41,682.01 $41,446.00 $41,446.00
01-242-1-5114 ON CALL STIPEND $3,300.00 $5,200.00 $4,400.00 $5,200.00 $5,200.00
01-242-1-5120 OTHER PERSONNEL SERVICES $0.00 $2,500.00 $240.14 $2,500.00 $2,500.00
01-242-1-5130 OVERTIME $94,620.31 $65,000.00 $60,593.02 $75,000.00 $75,000.00
01-242-1-5143 LONGEVITY $7,150.00 $5,050.00 $6,568.15 $7,050.00 $7,050.00
01-242-1-5191 HEARING OFFICER $9,999.60 $10,000.00 $8,268.60 $10,000.00 $10,000.00
01-242-1-5193 CLOTHING ALLOWANCE $3,300.00 $3,300.00 $4,000.00 $3,300.00 $3,300.00
01-242-1-5194 CERTIFICAITONS $0.00 $5,000.00 $0.00 $5,000.00 $5,000.00
01-242-1-5196 TOOLS FOR MECHANICS $800.00 $800.00 $1,000.00 $800.00 $800.00
PERSONNEL Total: $1,793,732.48 $1,918,475.00 $1,535,428.28 $2,031,641.00 $2,001,256.00
EXPENSES
01-242-2-5210 ELECTRICITY-STREET LIGHTS $855,533.03 $857,000.00 $533,665.96  $857,000.00 $857,000.00
01-242-2-5240 EQUIPMENT MAINTENANCE $29,271.41 $35,000.00 $261.73 $35,000.00 $35,000.00
01-242-2-5242 FIRE ALARM REPAIR & MAINT $6,812.54 $7,000.00 $2,924.60 $7,000.00 $7,000.00
01-242-2-5243 STREET LIGHT MAINTENANCE $27,234.13 $35,000.00 $1,585.78 $60,000.00 $60,000.00
01-242-2-5249 SIGNAL & SHOP REPAIRS $26,085.48 $28,000.00 $25,378.06 $60,000.00 $60,000.00
01-242-2-5268 CONTRACT SERVICES $1,421,186.85 $2,632,817.00 $1,501,567.84  $265,878.00 $265,878.00
01-242-2-5343 PRINTING $971.00 $2,400.00 $18.71 $2,400.00 $2,400.00
01-242-2-5420 OFFICE SUPPLIES $8,796.94 $8,800.00 $4,740.97 $8,800.00 $8,800.00
01-242-2-5434 EQUIPMENT $6,595.71 $7,000.00 $3,786.30 $7,000.00 $7,000.00
01-242-2-5580 SOFTWARE $3,611.13 $70,580.00 $66,297.00 $70,580.00 $70,580.00
01-242-2-5585 UNIFORMS $4,000.00 $4,800.00 $0.00 $4,800.00 $4,800.00
01-242-2-5586 PROFESSIONAL RESOURCE MATERIAL $925.45 $1,500.00 $842.86 $1,500.00 $1,500.00
01-242-2-5704 WIRE EXPENSES $78,516.70 $81,000.00 $53,915.28 $81,000.00 $81,000.00
01-242-2-5710 PROFESSIONAL SERVICES $8,736.02 $30,000.00 $2,873.83 $30,000.00 $30,000.00
01-242-2-5780 PROFESSIONAL DEVELOPMENT $0.00 $15,000.00 $0.00 $15,000.00 $15,000.00
EXPENSES Total: $2,478,276.39 $3,815,897.00 $2,197,858.92 $1,505,958.00 $1,505,958.00
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242 DEPARTMENT OF INSPECTIONAL SERVICES
PERSONNEL SERVICES
FY 20 o FY 20
- o - o DEPT | MAYOR FY 20 ~ MAYOR
o - . FTE FY 19 DEPT & Council
DEPT POSITON REC APPROPRIATION REQUEST | REC
i 1 e
01-242-1-5111 :1SD Director & Inspector of Bldgs* 1 1 1 $109,242 $119,646 ' $119,646
| 01-242-1-5111 |Local Building Inspector ? T ) 1 1 1 $83,232 $84,897 $84,897
01-242-1-5111 | Assistant Building Inspector 2 T 1 T |1 $76,990 | 484,897 |  $78530 |
01-242-1-5111 |Wire Inspector 2 [ 1 1 1 $74,285 $84,897 $75,771
01-242-1-5111 |Director of Code Enforcement 2 o 1 1 1 $71,932 $84,897 = $73371
01-242-1-5111 |Assistant Building Inspector > - 1 1 1 $66,576 $67,908 $67,908
01-242-1-5111 |Wire Inspector (Casino) ® 0 0 0 - $33,813 $11,160 $11,160
01-242-1-5111 |Wire Inspector (casino) 3 - 0 o | o $33,813 $11,160 $11,160
01-242-1-5111 |Inspector of Gas & Plumbing (Casino) > 1 1 | 1 $67,626 $22,317 822,317
© 01-242-1-5111 |Inspector of Gas & Plumbing * - - 0 1 1 $32,317 - $81,422 $81,422
01-242-1-5111 |Code Officer - Administrator 2 ) o 1 1 1| $62,424 1$63,672  $63,672
01-242-1-5111 |Code Officer/W & M Insp * N - 1 1 | 1 | $59,124 $60,306 | 560,306
 01-242-1-5111 Code Officer/Food & Mikkinsp® 1 1|1 1 $59,124 $63,673 | 560,306 |
~ 01-242-1-5111 |Code 01"ﬁcer-}{}{ggq.jkends2 - 1 1 1 $59,126 . 560,306 N $60,306
01-242-1-5111 Code Officer - Ward 1 2 1 1 1 457,532 558,683 $58,683
01-242-1-5111 Code Officer- Ward2 2 - 1 1 - $57,532 $58,683 | $58,683
 01-242-1-5111 |Code Officer -ward3 2 - 11 1  $57,532 $58,683 .  $58,683
01-242-1-5111 |Code Officer - Ward 4 2 - 101 | 1 $57,532 | $58,683  $58,683
1 01-242-1-5111 |Code Officer - Ward 5 2 - 11 1 $59,124 $60,306 560,306
01-242-1-5111 |Code Officer -Ward6 2 o 1 1 1 | $57,532 $58,683 |  $58683 |
01-242-1-5111 |Code Officer - General 2 0 1 1 ' $33,533 |  $33533 |
01-242-1-5111 |Superintendent of Signals ® 1 o | o - $72,623 so $0
01-242-1-5111 |Superintendent of Signals 7 o i 1 1 ' $87,693 - $87,693 |
01-490-1-5111 |Assistant Electrician ® - 1 0 0 669,992 S $0 S s0
01-490-1-5111 |Assistant Electrician T o | 1 EL 0 $85,135 |  $85,135 |
01-490-1-5111 |Assistant Electrician ) B 1 | o | o | $67,819 so | s
01-490-1-5111 'Assistant Electrician i o | 1 | 1 | $77,584 |  $77,584
01-490-1-5111 |Assistant Electrician 5 - 1 0 0 $68,867 s¢ | s0
01-490-1-5111 |Assistant Electrican o0 1 1 $77,584 $77,584
01-242-1-5111 |Administrative Assistant © ) 1 1 1 $56,984 $61,043 $61,043 |
) - o - ) - 7 o Continued...
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FY 19 | DEPT | MAYOR FY 20 MAYOR
i o - cass/ | | FTE | FTE | FTE ~ FY19 | DEPT & Council
DEPT H o i’és_lﬁb-li T eTee HOURS, STAFF;. REQ RFE | APPROPRIATION REQUEST 7 '7 T i
01-242-1-5111 AdmmstratweAssnstant C T T T aeue s | 1 11  $56,984 $61,043 |  $61,043 |
 01-242-1-5111 |Administrative Assistant ’ o AGUS5 | 35 1 1 1 1 | $54021 | $55,911 $55,911
| 01-242-1-5111 |Principal Clerk ’ - ceus | 31 1 | 1 1 $43,927 $45,828 $45828 |
01-242-1-5111 (Clerk ” - o caua 31 |1 |1 | 544,822 $41,114 | 541,114
~ 01-242-1-5191 | Hearing Officer 7 Lo R L S T $10,000 ~$10,000 $10,000
| 242 Inspectional Services TOTAL } ~ 7 | 26 | 28 ; 28 b
- i - by Salary (5111)]  $1,759,308 51 881,345 | $1 850,960 |
- o o - ’ Part Time (5113} $62,317  $41,446 | 541,446
j - ‘7”77 - ;77777 ﬂi N 7j - i On Call Stlpend (5114} 55,200 ) o $5,200 T $5,200 7 j_
| - - Other Personnel Services (5120) $2,500 $2500 | $2,500
* Overtime {5130) $65,000 . $75,000 - $75,000
S - . Longevity (5143)  $5050  $7,050 $7,050 |
O I | Hearing Officer (5191)  $10,000 | $10,000 = $10,000
| Clothing Allowance (5193)]  $3,300 $3,300 $3,300
- - Certifications (5194))  $5000 | $5000 |  $5,000
: o N i - ; ' Tools (5196) $800 . $800 $800
NotestoBudget: | 7 R Persohnel Total:  $1,918,475  $2,03,641 |  $2,001,256
' Salary was reclassified to $117,300 inFY19. Seeklng 2%7|7nf:‘r§_ase "_‘.EYEOf,,,,,,,,,,,,,,L d o R : I
2 This position has received a 2% COLA in FY20. : J( t l ‘ 7 o B
3 This casino related position is only funded for 4 months. ; ‘ ‘ ‘
* This position going from part-time to full-time in FY20. . T o T ) O
5 Local 25 DPW tontract states a grade increase for all on 7/1/19 I S -

7 Local 25 Clerical union increased 2% as well as step increase when approprlate 5 | !
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299 OFFICE OF EMERGENCY COMMUNICATIONS
PERSONNEL SERVICES -
‘ . FY Z_Om FY 20 7 | 7 FY 7207”77
a "FY19 ' DEPT | MAYOR - FY 20 MAYOR
cLass/ " FTE | FTE | FTE FY 19 DEPT & Council
DEPT POSITION STEP | HOURs | STAFF | REQ = REC |APPROPRATION| REQUEST |  REC
01-209-1-5111 911 Director / Public Safety Officer ' UNCL | 35 1 | 1 0 $82,364 $84,011 | %0
01-299-1-5111  !Clerk 2 C-3U/3 35 1 1 1 538,602 $39,367 $39,367
01-299-1-5111 911 Lead Dispatcher 3 ' o  local25/8 375 11 1 $55,926 = $58,734 $58,734
© 01-299-1-5111 "?911 Lead Dispatcher> | loal25/8 375 S 1 $55,926  $58,734 $58,734 |
01-209-1-5111  |911 Lead Dispatcher ? local25/8 | 37.5 1 1 1 $51,987 . $58,734 | S$58,734
[ 01-209-1-5111 (911 Dispatcher® - ' local 25/6 | 37.5 1 11 $51,987  $54,600 | $54,600 |
01-299-1-5111 911 Dispatcher 3 ' - Local 25 /8 375 1 1 1 $51,087 $58,734 ' $58,734
© 01-299-1-5111  |911 Dispatcher® o local 25/7 | 37.5 1 1 1 $51,987 $56,550 $56,550
01-299-1-5111  |911 Dispatcher® - | Locatzsys | 375 1 1 1 | $51,987 $54,600 ‘ $54,600 |
01-209-1-5111 911 Dispatcher N local25/6  37.5 1 1 1 $51,987 $54,600 | $54,600
01-299-1-5111 911 Dispatcher* ' local 25 /6  37.5 11 1 $51,987 $54,600 | $54,600
 01-299-1.5111  |911 Dispatcher 3 S . local25/3 = 375 1 1 1 | $47,190 | $48536 | $48536
 01-299-1-5111 911 Dispatcher® o ) local25/4 | 375 | 1 | 1 1 | $51,987 $49,550 | $49,550 |
0120915111 911Dispatcher® - o local25/4 | 375 | 1 | 1 1 | $55926 | $49,550  $49,550 |
 01-209-1-5111  |911 Dispatcher® - " loal2s/2 | 375 , 1 1 1 | $47,190 = $46547 | $46,547
© 01-299-15113 | Dispatcher - Part Time * o ' local25/3 | 195 | Varies | Varies . varies | $69,359 | $70,000 ' $70,000
299 Emergency Communication Center TOTAL 7 * o 15 15 14 , i
- . Salary (5111)  $865,400 $827,447 | $743,436
- - . PartTime(5113), $69,359 | 570,000 | $70,000
j i - B ] o B Overtime (5130)| $100,000  $100,000 | $100,000
R  Holiday (5140)| $56,000 $63,000 | $63,000 |
[ ' 3 Night Differentials (5142),  $35,000 $45,000 $45,000
B ] | \ | _ Longevity (5143)  $8,750 $7,000 $7,000
) ) .| AboveGrade Differentials (5144)  $17,500 $28,500 $28,500
Personnel Total:| $1,152,009 ; $1,140,947 | $1,056,936

Notes to Budget:

' We are not requesting funding for this position in FY20.

2 This position has received a 2% COLA in FY20. Also includes step increase.

|
|
RS i
\

3 Local 25 E911 union increases as stated in contract. Includes step increase when ahpropriate.
4 For will-call employees (currently Schurko, Bevans & Koolloian). ;

]
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City of Everett
Everett Budget Council Worksheet
FY 2020 City Budget

Requeste:

ccount Number

PERSONNEL
01-490-1-5111 SALARIES $421,674.77 $875,956.00 $622,841.30 $997,819.00 $670,926.00
01-490-1-5113 PART TIME $26,357.76 $32,408.00 $25,528.32 $32,408.00 $32,408.00
01-490-1-5123 SEASONAL EMPLOYEES $89,854.72 $100,000.00 $29,232.38 $135,000.00 $135,000.00
01-490-1-5130 OVERTIME $34,941.01 $36,000.00 $37,063.71 $50,000.00 $50,000.00
01-490-1-5142 NIGHT DIFFERENTIALS $0.00 $1,000.00 $0.00 $1,000.00 $1,000.00
01-490-1-5143 LONGEVITY $3,200.00 $2,650.00 $2,950.00 $4,350.00 $3,500.00
01-490-1-5144 ABOVE GRADE DIFFERENTIALS $1,099.01 $1,000.00 $923.49 $1,000.00 $1,000.00
01-490-1-5191 CITY SERVICES COMMISSION STIPEND $20,433.28 $22,600.00 $18,833.30 $22,600.00 $22,600.00
01-490-1-5192 MECHANIC STIPEND $3,200.00 $5,200.00 $0.00 $5,200.00 $5,200.00
01-490-1-5193 CLOTHING ALLOWANCE $2,100.00 $3,500.00 $2,100.00 $3,500.00 $2,100.00
01-490-1-5196 TOOLS FOR MECHANICS $600.00 $1,000.00 $600.00 $1,000.00 $600.00

PERSONNEL Total: $603,460.55 $1,081,314.00 $740,072.50 $1,253,877.00 $924,334.00

EXPENSES
01-490-2-5400 PARTS PROGRAM $0.00 $0.00 $0.00 $200,000.00 $200,000.00
01-490-2-5404 CITY-WIDE SEASONAL EXPENDITURES $0.00 £0.00 $0.00 $100,000.00 $100,000.00
01-490-2-5420 OFFICE SUPPLIES $6,756.99 $10,000.00 $4,296.78 $8,000.00 $8,000.00
01-490-2-5445 TOWING $3,527.50 $4,316.84 $2,580.00 $4,000.00 $4,000.00
01-490-2-5480 GASOLINE/DIESEL/OIL $333,840.52 $347,000.00 $242,066.69 $375,000.00 $375,000.00
01-490-2-5546 DPW - REPAIR MAINTENANCE $181,310.19 $223,000.00 $134,822.30 $190,000.00 $190,000.00
01-490-2-5548 POLICE-REPAIR MAINTENANCE $30,137.01 $27,000.00 $14,052.71 $35,000.00 $35,000.00
01-490-2-5570 SHOP TOOLS $19,437.51 $25,000.00 $19,328.58 $25,000.00 $25,000.00
01-490-2-5580 MYV INSPECTIONS $7,902.00 $13,000.00 $7,927.35 $10,000.00 $10,000.00
01-490-2-5581 TIRES & TIRE SUPPLIES $38,551.65 $50,000.00 $12,977.18 $50,000.00 $50,000.00
01-490-2-5582 TRAINING & SOFTWARE $2,150.00 $12,700.00 $2,150.00 $15,000.00 $15,000.00
01-490-2-5583 BODY SHOP REPAIRS $37,670.10 $25,300.00 $17,019.96 $25,000.00 $25,000.00
01-490-2-5656 ISD - REPAIR MAINTENANCE $1,684.61 $20,683.16 $6,020.24 $21,000.00 $21,000.00
01-490-2-5710 PROFESSIONAL DEVELOPMENT $6,811.99 $10,000.00 $5,324.08 $10,000.00 $10,000.00
01-490-2-5746 EYEGLASS REPLACEMENT $225.00 $450.00 $0.00 $450.00 $450.00

EXPENSES Total: $670,005.07 $768,450.00  $468,565.87 $1,068,450.00 $1,068,450.00 81







490 DEPARTMENT OF PUBLIC WORKS - Executive Division
_______ R R N . ]
PERSONNEL SERVICES i
— — R ‘ o
FY 20 FY 20 ; FY 20
i FY19| DEPT ' MAYOR FY20 MAYOR
| i anss/ | FTE| FTE | FTE = FY19 ~ DEPT & Council
DEPT | POSITON STEP | HOURs |STAFF| REQ | REC  APPROPRIATION REQUEST | REC
: \
[ 0140015111  |Executive Director '? - o UNCL | 40 1 1 | 1 $127,500 $130,050  $130,050
 01-490-1-5111  |Operations Manager ' B ’ | UNCL | 40 1 1 1 $102,000 ©  $104,040 . 5$104,040
© 01-490-15111  'Business Manager ? B L uNa 351 1 0 $80,653 | $100,815 ' $0
01-490-15111  ;Fleet Manager? UNCL | 40 | 1 | 1 0 $77,400 $77,400 L S0
01-490-1-5111  General Superintendent * - CuNcL | 40 ‘ 1 11 $75,358 $76,865 |  $76,865 |
0149015111 |Administrative Assistant* o A6U6, 35 1 | 1 1 $54,818 $57,003 $57,003
01-490-1-5111 Principal Clerk * c6Us 35 1 1 ! $48,703 $52,180 $52,180
01-490-1-5111 Fleet Foreman * w-13U/3; 40 | 1 B 0 : o $70,658 S0 S0
01-490-1-5111  Fleet Foreman S W-14U/3| E‘ o i 1 f 1 0 $83,512 | $83,512 |
01-490-15111  Motor Equipment Repairman ¢ - - ;W'llgi“_l 59__:: 1_*7 o 0 '$57,595 so | S s0
| 0149015111 |Motor Equipment Repairmgn 3W-12U/4i 40 * o 1 1 |l s $83,637 _ $83,637
01-490-1-5111  |Motor Equipment Repairman * 'w-11u/4! a0 1] 0 ' o $57,595 $0 ; $0
01-490-15111  |Motor Equipment Repairman - W-12U/4 40 0 1 1 S0 ) ! $83,637 | $83,637
 01490-15111  |Motor Equipment Repairman * - © Twetlu/al 40 1 | o o | $57595 | SO | S0
01-490-1-5111 | Motor Equipment Repairman - w-12u/1. 40 | 0 | 1 o | 0 $74340 = S$1
01-490-1-5111 Motorftiﬁibrfﬂent Repairman ® - Jw-11u/4‘j 40 'I"‘ o 0 $57,595 S S0 ! SO B
0149015111  |Motor Equipment Repairman © lwaau1 40 6—7? 1 0 $0 $74,340 s
© 01-490-15113 | Motor Equipment Repairman - PT ' UNCL | 195 | 0 ' O 0 $32,408 $32,408 | $32,408
0149015191 Public Works Commission - ”iﬁChair _ + o 0 0o %4600 | $4600 | 54600 |
01-490-1-5191 ' Public Works Commission . poard .o o ' o . 83000 |  $3,000 $3,000 |
01-490-1-5191  :Public Works Commission " Board P00 ¢ 0 © 83,000 $3,000 $3,000
01-490-15191  Public Works Commission - ' Board o 0 0 $3,000 o $3,000 $3,000 N
01-430-15191  Public Works Commission - Board 1o 0 o | $3,000 $3,000 |  $3,000 |
 01-490-1-5191 Public Works Commission T T eead | | 0o | o | o $3,000 7‘! 43000 | $3,000 |
01-490-1-5191  |Public Works Commission - | Board o | o 0 $3000 |  $3000 $3,000
490 DPW Executive TOTAL ) 12 12 8
B I : B : o B Continued...
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‘ FY20 | FY20 | FY 20
o " FY 19' DEPT | MAYOR FY 20 MAYOR
- | cuwass/ FTE| FTE | FTE FY 19 DEPT | &Councl
DEPT B POSITION | step | HOURs |STAFF| REQ | REC | APPROPRIATION REQUEST |  REC |
i Salary (5111)| $875,956 $997,819 $670,926
B " Part Time (5113)|  $32,408 $32,408 $32,408
- I |seasonal Workers (5123)]  $100,000 + $135,000 | $135000 |
- i | overtime (5130} $36,000 $50,000 ~ $50,000
‘ "Night Differential (5142)|  $1,000 $1,000 $1,000
N i 7 i | Longevity (5143)  $2,650 $4350 $3,500
] i " Above Grade Differential (5144),  $1,000 $1,000 $1,000 |
N Ctty Serwces Commission Stipend {5191)]  $22,600 $22,600 $22,600
' [Mechanic Stipend {5192)]  $5,200 $5,200 $5,200
Clothing Allowance (5193)|  $3,500 $3,500 $2,100
B - - o Tools for Mechanics {5196) $1,000 $1,000 $600
S ; Personnel Total:| $1,081,314 $1,253,877 $924,334

USSR

|
]
I
|
_____ e

Notes to Budget: |
' This position has received a 2% COLA in FY20.

S S

2 We are not requesting this position in FY20. T i

3 Local 25 Clerical union increased 2% as well as step increase when appropriate.

4 Local 25 DPW contract states a grade increase for all on 7/1/19.

5 Motor Equipment Repairman is currently not staffed. This position wili not be requested in FY20.
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491 DEPARTMENT OF PUBLIC WORKS - Facilities Maintenance
| \
IPERSONNEL SERVICES |
. n FY20 | FY20 FY20 |
- o 'FY 19| DEPT | MAYOR FY 20 MAYOR
cass/ . FTE! FTE | FTE FY 19 DEPT & Council
jﬁﬁf I POSITIO!{ 77 - STEP |HOURS/STAFF REQ REC APPROPRIATION | REQUEST REC
01-491-1-5111 |Facilities Maintenance Superintendent ' o _ UNCL | 40 1 1 1 | $91,800 $103,635 1$95,509
01-4971-1-51171777 ‘Assistant Facilities Maintenance Superiqtgqgiﬁepfv T una a0 | 1 B 1 1 ; $77,520 - $87,720 . $87,720 |
01-491-1-5111  Administrative Assistant ® - | aeu/a | 35 | 1 | 1 1 | $52862 | $54,018 854,018
01-491-1-5111 Facilities Maintenance Mechanic * w-13u/a | 40 1 1 0 0 $72,072 | S0 S0
01-491-1-5111  Facilities Maintenance Mechanic w-14U/4 | 40 0 | 1 1 $0 | $87,693 $87,693
01-491-1-5111 | Facilities Maintenance Mechanic * wisu2| 400 1 o 0 $69,202 1] S0 N
01-491-1-5111 | Facilities Maintenance Mechanic  lwa14au2| 40 | 0 1 1 $0 $79,914 | $79,914
01-491-1-5111 | Facilities Maintenance Supervisor * - ' W-120/4 | 40 1 0 0 $69,992 %0 $0
01-491-1-5111 |Facilities Maintenance Supervisor w.13u/4 !l 40 © 1 1 $0 | $85,135 $85,135
01-491-1-5111 | Facilities Maintenance Carpenter * T vz | a0 1 o o0 $67,517 $0 $0
0149115111 |Facilities Maintenance Carpenter o w0 11 30 ' 477,584 $77,584
01-491-1-5111 'Facilities Maintenance Carpenter ¢  Twius| 4 0 1 ] o o | $68640 | S0 $0
01-491-1-5111 |Facilities Maintenance Carpenter | W-13U/3 E)Jr 0o 1 1 s | s81,079 $81,079 |
_ or4sr1s111  (Custodian/General Maintenance * | w64 | 40 | 1 0 o | $53206 | %0 1 %o
01-491-1-5111 | Custodian / General Maintenance /W-10U/1] 40 | O 1 0 50 | $59,780 S1
01-491-1-5111  Custodian / General Maintenance ¢ B 7 T weuss | a0 1 6 0 i $53,206 o 50 $0
01-491-1-5111  Craftsman | weus1 | 40 0 1 1 S0 $56,784 $56,784
01-491-1-5111 iLead Custodian General Maintenance (Eve) *  wous| 40 1 o | o | 955973 $0 ‘ $0
01-491-1-5111 .Lead Custodian General Maintenance (Eve)  wawss| 0 o | 1 T $0 | 568,994 | $68,994
01-491-1-5111 |Facilities Maintenance Craftsman/Tiler* wsuz2 | 4 | 1 | o0 0 650,211 $0 $0
01-491-1-5111 |Facilities Maintenance Craftsman/Tiler o wou2 | 40 | 0 | 1 1 $0 | $58,760 $58,760
01-491-1-5111 :Custodian / General Maintenance * | weua | 40 1 ' o $50,502 $0 $0
01-491-1-5111 |Custodian / General Maintenance - WT7U/4 | 40 0 0 @ 1 1 $0 | $56,535 $56,535
01-491-1-5111 . Custodian / General Maintenance * W-6U/4 | 40 1| o 0 650,502 S0 S0
01-491-1-5111 |Custodian / General Maintenance R w7u/a ! a0 | o , 1 1 50 $56,535 $56,535
01-491-1-5111 |Custodian / General Maintenance # S w-6U/4 | 40 1”74' 0o 0 $50,502 ! ' $b R S0 o
| 01-491-15111 |Custodian / General Maintenance W-7U/4 | 40 0 1 1 0 "%'757567,5"35' $56,535
01-491-1-5111 Custodian / General Maintenance o | weeu/a | 40 | 1 0 0 $50,502 $0 ; $0
01-491-1-5111 Custodian / General Maintenance T waums| a0 | o 1 1| 50 $56,535 | $56,535
j o . - 1 i T R o continued...

88



| r

DEPT

01-491-1-5111

01-491-1-5111

01-491-1-5111

01-491-1-5111

491

Notes to Budget

B FY 20 FY 20 | 1 FY 20
- B 1 FY19| DEPT | MAYOR | Y20  MAYOR _
- cLass/ FTE| FTE  FTE FY 19 DEPT & Council
POSITION - ~ STEP | HOURS STAFF| REQ REC APPROPRIATION . REQUEST ~__REC
Custodian / General Maintenance (Evenings) * ) W- 6U/44 40 1 0 0 $50,502 50 S0
Custodian / General Maintenance (Evenings) w-7U/4 | 40 0 1 1 $0 $56,535 $56,535
Custodian / General Maintenance * w-6U/4 | 40 1 0 0 $50,502 S0 30 ]
Custodian / General Mgmtenance W-7U/4 | 40 0 1 1 o S0 $56,535 $56,535
iDPW Facilities Maintenance TOTAL - ] 18 18 17 ;
J— - I B N e ——
B - ) . Salary (5111)% $1,097,7575_7_ ,,,51'240'306 $1,172,401
- i On Call Stipenfl (5114) $5,200 i 45,200 35,200
- . \ Overtime (5130} $191,730 | $200,000 $200,000
S Night Differential (5142) SS,QQO B 55 000 $5,000
7 B | Longevity (5143)] $7,250  $8,650 ~ $7,650
) Above Grade Differential (5144)| $15,000 . $15,000 $15,000 |
) ) ‘_m‘ Clothing Allowance (5193).  $10, 500 L $10,500 $9§Qp
- S i | Tool Allowance (5196) $600 i $600 . $600 |
] ] | _ Personnel Total: - $1,333,035 | $1,485,256  $1,415,651
,,,,, - : B O S _ i . ,7 e

' salary was recla§5|f|ed to $53,636 in FY19. 2% COLA added to salary.

2 New hire in FY19 2% COLA added to FY20 salary.

3 | ocal 25 Clerical union increased 2% as well as step increase when appropriate.

4 FY20 Local 25 DPW contract states a grade increase for all on 7.1.19.

5 Lead Custodian General Maint/Const is currently not staffed. This position will not be requested in FY20

S This position is seeking upgrade from Custodian/General Maintenance (W) to Craftsman (W9).
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492 DEPARTMENT OF PUBLIC WORKS - Engineering Division
_ ‘ | ! i
PERSONNEL SERVICES o
| ~ leva20 | Frao FY 20
| FY 19 | DEPT | MAYOR FY 20 MAYOR
CLASS/ FTE | FTE FTE FY 19 DEPT & Council
DEPT POSITION STEP | HOURs | STAFF| REQ | REC ' APPROPRIATION  REQUEST REC
01-492-1-5111 |City Engineer’ UNCL 40 @ 1 1 1 $98,837 $100,814 $100,814
01-492-1-5111 |Administrative Assistant 2 A6U/M4 1 35 | 1 1 I 451,215 $54,018 $54,018
492 |DPW Engineering TOTAL i 2 2 _ I
T - o o - _ Salary (5111)] $153,992 | $154,832 | $154,832
| | Overtime (5130)]  $500 $500 $500 |
B | Longevity (5143)]  $1,700 ~ $1,700 $1,700
I Above Grade Differential (5144) $1,000 $1,000 $1,000
B \+ } Personnel Total:| $157,192 $158,032 | $158,032
S N T
- ) ] ST P - ]
S N - ————eee - . ———
Notes to Budget: | ! R o
! This position has received a 2% COLA. o
2 Local 25 Clerical union increased 2% as well as step increase when appropriate.

92









493

Division 7

) {DEPARTMENT OF PUBLIC WORKS - Parks and Cemeteries

~ |PERSONNEL SERVICES

DEPT

01-493-15111  Parks, Cemetery & Sanitation Director '

01-493-1-5111

01-493-1-5111

Administrative Assistant 2

General Foreman 3

01-493-1-5111
01-493-1-5111

‘General Foreman
Working Foreman 3

01-493-1-5111

'Working Foreman

01-493-1-5111

Working Foreman 3

01-493-1-5111

Working Foreman

01-493-1-5111

iCraftsman - SMEO *

01-493-1-5111

Craftsman - SMEO

01-493-1-5111

01-493-1-5111

Craftsman - SMEO 3

Craftsman - SMEO *7 S

01-493-1-5111

Craftsman - SMEQ 3

01-493-1-5111
01-493-1-5111

Craftsman - SMEQ

Craftsman - SMEO 3

01-493-1-5111
01-493-1-5111

|Craftsman -SMEO

Craftsman - HMEO 3

| 0149315111

Craftsman - HMEC

| 01-493-1-5111

Craftsman - Tiler 2

01-493-1-5111

Craftsman - Tiler

“ 01-493-1-5111

Craftsman - SMEO w/CDL & Hoisting*

| 01-493-1-5111

{Craftsman - SMEO w/CDL & Hoisting

01-493-1-5111

Craftsman - HMEO (No CDL)®

01-493-1-5111

Craftsman - HMEC (No CDL)

01-493-1-5111 | Craftsman *
01-493-1-5111 |Craftsman
01-493-1-5111 | Craftsman 3
01-493-1-5111 | Craftsman
 01-493-1-5111 | Craftsman 3

FY 20
FY 20 MAYOR |
cLass/ FY19 . DEPT & Council
STEP . APPROPRIATION REQUEST 'REC
~una 1 ijr""‘§§é,434 $90,203 | 490,203 |
_ A-6U/4 1 1| $%m3 $54,018 $54,018
W-12U/4 1 0o | $69,992 S0 S0
W-13U/4 o | 1 1 $0 585135 | $85135
w-10U/4 | 1 0 0 $55,973 $0 s |
W-110/4 0 1 1 $0 $68,994 $68,994
| w-l0U/4 b 1 o o $55,973 $0 $0
W-110/4 - o | 1 | 1 $0 $68,994 $68,994 |
w-ou/a 1 o - o $54,267 S0 | s0
W-10U/1 0 R $0 $67,226  $67,226 |
w-ou/a T 1] o | o | $s4267 | so0 | so |
L W-10U/4 I S0 $67,226 | $67,226 |
W-5U/4 1 0 0 $54,267 50 $0
W-10U/1 T T $0 I 459,780 $59,780 |
W-ou/2 1 0 o | 851,709 so so |
© w-10u/1 o 1t | 1 | s0o $59,780 $59,780
. W-8U/4 1 o | o 852,749 0 0 |
| weou/s o 1 | 1 $0 $63,877 $63,877
7W—8U/4 1 1 0 0 7§57ij479 - $0 50 N
W-0U/4 0 1 1 Y $63,877 $63,877 |
- w-ous 1 o 0 $50,211 $0 0
1 w-1ou/3 0 1 | 1 0 $64,335 $64,335
T wau/a 1 o | o | "ss1,210 S0 - s0 |
| w-8u/a o | 1 | 1 s | $59,655 859,655
| wesu/a 1 0 | o $50,502 %0 $0 -
1 werusa 0 1 1 %0 $56,535 $56,535 |
| weus4 | 40 | 1 | o | o | $50,502 o 0|
W-7U/4 o |1 1 $0 $56,535 $56,535 |
WeU/d 1 0 o |  $50,502 so s
' T Continued...|




| FY20 | FY20 | FY 20
. o - ' R FY19 DEPT | MAYOR | FY 20 MAYOR |
- - - - CLASS/ FTE| FTE | FTE FY 19 DEPT | &Council |
DEPT POSITION | sTeP | HOURs STAFF| REQ | REC | APPROPRIATION REQUEST = REC |
01-493-1-5111 |Craftsman | w7u/a | 40 o . 1 0 $56,535 456,535
- 01-493-1-5113 | Tree Warden - PT : o 7_; i @Z_L jfar.e's o | o | 0 §§_§{qu _ Aw ) $35,000 $35,000 '
493 DPW Parks & Cemeteries TOTAL P16 | 16 16 - B
[ e Salary (5111}  $866,863 $1,042,705 $1,042,705
7 - || [ PartTime(5113)/  $150,000 $150,000  $150,000
‘ i | Overtime (5130)\ $145,000 $150,000 $150,000 )
- S T  Night Differential (5142)  $1,000 ~ $1,000 - 51,000
‘ : | Longevity (5143)  $5000  $6,550 $6,550 |
. - o o " Above Grade Differential (s144)  $1,300 }" $1,300 | 51300 |
Tree Stipend (5160)j S0 ' $10,000 ~ $10,000
I S o - | "~ Clothing Allowance (5193)]  $9,800 |  $9,800 $9,800
) ) ; e | Personnel Total:” 1,178,963 $1,371,355 ' $1,371,355
[Notes to Budget: - - ) T P o
1 This pOSItIOD has received ;5% COLA. B o i B S B hﬁf o ¥T + - fﬁ I ) - ) S
2 Local 25 Clencalunlonmcreased Z%EQWeIIasstep increegvxihen apprq;“)ﬁat'e 747 ; :7 a :" ; 7$ ) 7;‘ i ) - T o _ B o

3 FY20 Local DPW contract states a grade increase for all on 7.1.19.
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City of Everett

Everett Budget Council Worksheet

FY 2020 City Budget

PERSONNEL

Y202
Requested

01-495-1-5111 SALARIES $857,515.54 $901,464.00 $713,156.05 $1,091,345.00 $1,042,551.00
01495-1-5130 OVERTIME $143,814.87 $184,800.00 $152,986.75  $170,000.00 $170,000.00
01-495-1-5142 NIGHT DIFFERENTIAL $1,349.00 $3,500.00 $713.00 $3,500.00 $3,500.00
01-495-1-5143 LONGEVITY $4,350.00 $5,600.00 $4,750.00 $6,850.00 $6,850.00
01-495-1-5144 ABOVE GRADE DIFFERENTIAL $3,022.46 $5,000.00 $4,574.35 $5,000.00 $5,000.00
01-495-1-5193 CLOTHING ALLOWANCE $8,400.00 $10,500.00 $9,100.00  $10,500.00 $10,500.00
01-495-1-5196 TOOLS FOR MECHANICS $0.00 $200.00 $0.00 $200.00 $200.00
PERSONNEL Total: $1,018451.87  $1,111,064.00 §$885280.15 $1,287,395.00 $1,238,601.00
EXPENSES
01-495-2-5241 CONSTRUCTION/REPAIRS $47,819.01 $100,000.00  $13,327.12  $100,000.00 $100,000.00
01-495-2-5268 CONTRACTED SERVICES $88,845.00 $180,000.00  $99,010.00  $180,000.00 $180,000.00
01-495-2-5280 EQUIPMENT HIRE $1,750.00 $25,000.00 $5,36539  $25,000.00 $25,000.00
01-495-2-5435 REPAIR & MAINTENANCE $39,715.19 $75,000.00  $29,61098  $75,000.00 $75,000.00
01-495-2-5436 STREET CLEANING SUPPLIES & $20,199.76 $30,000.00  $11,00020  $30,000.00 $30,000.00
01-495-2-5440 STREET & TRAFFIC SIGNS $20,820.77 $50,000.00  $17,513.94  $50,000.00 $50,000.00
01-495-2-5541 CENTER LINE X-WLK MARK $59,999.49 $60,000.00  $4832920  $60,000.00 $60,000.00
01-495-2-5543 CEMENT STONE & ASPHALT $119,954.64 $170,000.00  $69,227.28  $170,000.00 $170,000.00
01-495-2-5856 OTHER - POLICE DETAILS $24,051.20 $40,000.00  $10,562.50  $40,000.00 $40,000.00
EXPENSES Total: $423,155.06 $730,000.00  $304,036.61  $730,000.00 $730,000.00
CAPITAL IMPROVEMENTS
01-495-3-5850 ENHANCED CROSSWALKS $0.00 $100,000.00 $0.00 $0.00 $0.00
CAPITAL IMPROVEMENTS Total: $0.00 $100,000.00 $0.00 $0.00 $0.00

[495 DPW HIGHWAY DIVISION Total:

L oS1441,60693 - $1,941,064.00 $1,189,316.76 $2,017,395.00 .

| $1,968,601.00.
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495 DEPARTMENT OF PUBLIC WORKS - Highway Division

Lo e P e, S _ S S SO

PERSONNEL SERVICES
- . ‘ - ) FY 20 FY 20 N 1 FY 20 o
A ‘ ‘ - FY19 DEPT | MAYOR | - FY20 MAYOR
) o S ‘ nm.wmm\x  FTE| FTE FTE FY ﬁ‘w\‘ | DEPT & Council |

~ DEPT | POSITION | ster |Hours |STAFF| REQ | REC |APPROPRIATION|  REQUEST REC
01-495-1-5111 |Highway Superintendent’ - UNCL | 40 1 1 | 1 | 88080 | $89,842 $89,842

' 01-495-1-5111  |Principal Clerk 2 - lceus| 35 | 1 1 | o | 47,830 $48,795 |  $1

© 01-495-15111 |Work Foreman / Hwy-Bldg-Grounds® ~ {waou/4| 40 | 1 | o | o | $55973 | o] . S0 1
01-495-1-5111 |Work Foreman / Hwy-Bldg-Grounds w-11u/4) 40 | o | 1 1 S0 | 468,994 $68,994
01-495-1-5111 |Work Foreman / Hwy-Bldg-Grounds 3  lw-oua| a0 1 | o o | $55973 | s | S0

© 01-495-1-5111 |Work Foreman / Hwy-Bldg-Grounds ~ |wi1iu4] 40 | o | 1 | 1 | S0 |  $68,994 $68,994 |
01-495-1-5111  |Signal Maintainer 3 - ‘ W-10U/4| 40 1 o | o0 $55973 | S0 %o
01-495-1-5111 |Signal Maintainer  w-1u/4] 40 o | 1 | 1 S0 | $68,994 $68,994 |

© 01-495-1-5111 |Craftsman - SMEO * lwouma| 40 1| o 0 $54,267 | 50 $0
01-.495-15111 |Craftsman - SMEO S ‘ w-10U/4| 40 0 T |1 50 67,226 | $67,226
01-495-1-5111 |Craftsman-SMEO®  lwoums| 4 | 1 | o | o $54,267 | 50 0 |
01-495-1-5111 |Craftsman - SMEO - - W-10U/4| 40 o | 1 | 1 | %0 $67,226 $67,226 |
01-495-1.5111 |Craftsman - SMEO 3 -l wous| a0 11 o | o | ssa2e7 | s0 | so ]
01-495-1-5111 |Craftsman-SMEO  lwiou/a| 40 | o 1 . 1 | s | %7226 | %67,226 |
01-495-1-5111 | Craftsman - HMEO 3 - lwaums| 40 1 | o0 0 | $52,749 %0 $0 ‘

0149515111 |Craftsman-HMEO wou/a! 4 | o | 1 | 1 | S0 ~ $67,080 ~ $67,080
01-495-15111 |Craftsman-HMEO ® " lwaual| a0 | 1 | o | o | $52749 %0 | %0 1

© 01-495-1-5111 |Craftsman - HMEO  lwouma| a0 o | 1 | 1 50 1 ¢63,877 | $63,877 |

© 01-495-1-5111 |Craftsman - HMEO 3 - 'waus| a0 | 1] o o | $s0502 | S0 | 0 |
01-495-1-5111 |Craftsman-HMEO | w-ouz3 | 40 0 1 1 | %0 - %61,111 - $61,111
01-495-1-5111 |Watchman - HMEO 3 - Twesus 4 | 1| o 0 $52,749 | $0 $0 |

© 01-495-1-5111 |Watchman-HMEO w-9u/4 | 40 0 1 1 | %0 - $67,080  $67,080 |
01-495-1-5111 |Watchman-HMEO (40Hours)*  |wsup2! 40 | 12 | o | o | $50211 | %0 s

© 01-495-15111 |Watchman - HMEO (40 Hours) | wup2!| 4 | o 1 1 | s | “‘mm‘mhmo  $58,760
01-495-1-5111 |Craftsman 3 - lweums| a0 | 1 o o | - $50,502 K M %0

© 01495-15111 |Craftsman  lwaual| a0 o | 1 1 | s | 56535 | 456,535 |

ot4gs-1s111 |Craftsman®  [weu4 4 | 1| o | o | $5052 [ S0 | S0 |
01-495-1-5111  |Craftsman W-7U/4 | 40 0 1 1 S0 $56,535 $56,535

© 01495-1.5111 |Craftsman®  weu/4| 40 1 o :.: 0 \ $50,502 | ‘ $0 \‘ 0|

~ Continued...
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2 Pnnmpal Clerk is currently not staffed. Funding for this posntlon wnII not be requested in FYZO

3 FY20 Local DPW contract states a grade increase for all on 7.1. 19.

i FY20 | FY20 FY 20
o B N FY19| DEPT MAYOR! |  FY20 | MAYOR |
T - | class/ " |FTE| FTE | FTE | FY19 ~ DEPT & Council
_ DEPT ~ _POSITION  sTEP | HOURs STAFF REQ = REC | APPROPRIATION|  REQUEST REC
| ‘
01-495-1-5111 | Craftsman o “wus| a0 | o |1 1 $0 $56,535 . $56,535
01-495-1-5111 | Craftsman 3 S © weu/a| 40 1 0 0 $50,502 $0 \ 0|
~ 01-495-1-5111 | Craftsman S [ waya 40 | 0 1 1 S0 $56,535 i $56,535
495 DPW nghway TOTAL I 7 | 16 o -
B ' - - B : L o | Salary (5111)| $901,464 $1 091,345 $1,042,551
Overtime (5130)| $184,800 |  $170,000 $170,000
: i j " Night Differential (5142)  $3,500 | ~ $3,500 $3,500
’ A Longevity (5143)  $5600 | $6,850 | $6,850
o } - 5 Above Grade Differential (5144)  $5000 |  $5000 | $5000
o | - ‘ Clothing Allowance (5193))  $10,500 $10,500 $10,500 |
o i o o E i Tools (5196)  $200 | $200 $200 |
S C Personnel Total:| $1,111,064  $1,287,395 $1,238,601
) R S ‘ B ]
: |
Notes to Budget ‘ ) o o - ) - o +7 - B }} 7 oo
L This posmon has?ecewed a 2% COLA S - - S ) r ST * V B ”T o o 7?!» S o S
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510 DEPARTMENT OF HEALTH & HUMAN SERVICES |
PERSONNEL SERVICES | ;
: ! i FY20 | FY 20 S FY 20
o FY19 DEPT |MAYOR FY 20 MAYOR
o o CLASS/ FTE  FTE| FTE FY 19 DEPT & Council
~ DEPT POSITION | sTep  |HOURS STAFF | REQ | REC | APPROPRIATION REQUEST REC
01-510-1-5111  Director of Health & Human Services UNCL | 35 1 1 1 $84,897 $126,140 $126,140 |
 01-510-1-5111 Supervising Nurse? UNCL i 35 1 1 1 $80,097 $81,699 $81,699 ]
7701—510-1-5111 ‘Public Health Nurse 2 UNCL 35 1 1 1 $72,243 $73,688 ”$773,688 e ﬁa
01-510-1-5111 Mental Health Clinician 8 UNCL | 35 0 1 b1 $0 $65,000 $65,000
~ 01-510-1-5111 Public Health Nurse PT 2 o UNCL 25 0.71 071 | o071 $34,337 $34,741 $34,741 -
| 01-510-1-5111 Nurse /RN 3 4 RN-U/6 | 35 1 1 1 $59,089 $60,271 $60,271 '
01-510-1-5111 Nurse /RN 3 ¢ o RN-U/6 | 35 | 1 1 1 ~ $59,089 ) - $60,271 $60,271
0151015111 Nurse /RN ® % o RN-U/6 | 35 1 1 1 $59,089 $60,271 $60,271 -
01-510-1-5111 Nurse /RN 3* 2 RN-U/6 | 35 1 1 1 $59,089 $60,271 $60,271
if 01-510-1-5111 Nurse /RN 2 ¢ RN-U/6 | 35 1 1 1 $59,089 $60,271 $60,271
01510-1-5111  Nurse /RN 3 ¢ ) - RN-U/6 | 35 1 1 $59,089 $60,271 $60,271 | B
0151015111 Nurse /RN * ¢ 74 RN-U/6 | 35 1 I 1, $59,089 ~ $60,271 $60,271 ]
01-510-15111  |Nurse /RN 2 ¢ | RN-U/6 R 1 | 1 1 863,521 $64,791 $64790. |
01-510-1-5111 TNurse /RN 3¢ CRNUS 3 L 11 1 $51,868 $56,825 $56,825
0151015111  Nurse /RN 24 Tenvus 35 1|1 1 $51,868 $56,825 $56,825 B
01-510-1.5111  |Nurse /RN 3 4 o CRNUS (35 1 i 1 1 551,868 556,825 $s6825 |
01-510-1-5111  |Nurse /RN * # RN-U/2 | 35 & 1 1 1 $55,711 549,383 $49,383
o1-510-1-511  Nurse /RN ° RN-U2Z 35 1 | 1 1 | $51,868 $49,383 $49,383
| o151015111  Nurse /RN ° o I Rvw2 33 1 1 | 348415 $49,383 | $49383
01-510-1-5111  ‘Nurse /RN 2 2 . JORNU2 35 11 1 1 $48,415 $49,383 $49,383 ‘
01-510-1-5111  Nurse /RN 3 ¢ R RN-U/2 | 35 1 1 1 548,415 $49,383 $49,383
[ 0151015111 Nurse /LPN ¢ o ; : LPN-U/6 | 35 1 1 1 :7'53787,;298 | $39,063 $39,063 t 7777777
01-510-1-5113 'Nurses - Per Diem ¢ RN-U  |Varies|] O o o $20,000 $24,000 $24,000
01-510-1-5111  Administrative Assistant7 - A6U/3 | 35 1 I $49,413  §52,234 $52,234
0151015111 |Clerk” ' - T caus 35 | 1 . 1 | 1 | $36910 $39,367 $39,367 |
 01510-1-5191  |Board Member . - BOH Chair | BOH | 0 0 0 | $2,200 $2,200 $2200 ||
01-510-15191  |Board Member n BOH :BOH K 0 | O 0 $2,000 $2,000 $2,000 o
01-510-1—5191”7” Board Member - 80H BOH I 6 N Ti : 07# o $2,000 ) $2,000 $2,000
o ' Continued... |
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[ FY20 | FY 20 FY 20
- FY 19 | DEPT |MAYOR " FY20 MAYOR N
: . - CLASS/ FTE | FTE| FTE FY 19 DEPT & Council ]
DEPT - POSITION STEP HOURS STAFF | REQ | REC | APPROPRIATION REQUEST REC ]
_ ‘ \ _ | :
| 510 Department of Health & Human Services TOTAL L | 27n (3 | Ba ]
o I R R Salary (5111)]  $1,286,460 $1,416,012 | $1,416,012
’ PartTime (5113)]  $20,000 $24,000 $24,000
B - } E Overtime (5130)/  $2,500 $2,500 $2,500
i o o o 1 "~ Longevity (5143) $6,250 - $8,300 $8,300
7 o . . Above Grade Differential (5144) $2,400 - $2,400 $2,400
. i | Board of Health Stipend (5191) $6,200 $6,200 $6,200
o | |Clothing (5193) $5,175 $5,000 $5,000
- Personnel Total:|  $1,328,985 $1,464,412 | $1,464412 |
. e ‘
. 1 | ] . N

- [

Notes to Budget: |

! New Director will oversee the Health, Council on Aglng, Human Services and the Health & We|lness departments.

® School RNs are state mandated per cabita.

2 This position has received a 2% COLA in FY20.

1

r

SEIU Local 888 Nurses Union increased 2% as well as step increase when appropriate. FY20 contract not yet ratified.

5

Nurse who covers the Devens School receives a 7% differential per their union contract.

6

Covers emergency nurses when permanent nurses take sick and personal time.

I ‘ ' !

7
3

01

This position will not be requested in FY20.

Local 25 Clerical union increased 2% as well as s step increase when appropriate.

1 —

New posntlon requested in FY20. We will be receiving an earmark for th|s Pposition from the state
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521 DEPARTMENT OF PLANNING & DEVELOPMENT L
i I
'PERSONNEL SERVICES :
[ T ] FY20 | FY20 ' FY 20
B . FY19 | DEPT | MAYOR FY20 | MAYOR
cass/ | | FTE : FTE | FTE FY 19 DEPT | & Council
DEPT ~ POSITION | steP | HOURs| STAFF| REQ | REC | APPROPRIATION| REQUEST . REC
01-521-1-5111 | Executive City Planner ' 2 - UNCL 35 | 075 | 075 @ 075 $71,632 $73,065 $73,065
© 01-521-1-5111 |Economic Development Planner ® S unct P31 | 1 1 $90,000 $90,000 $71,400
0152115111 | Assistant City Solicitor/Planning Board Administrator 2 * T T one | s 020 . 020 0.20 $16,007 $16,321 $16,321
01-521-1-5111 | Transportation Planner ® - © uncL | o35 11 1 $75770 . $77,285 $77,285
0152115111 Project Manager 2 ® - uncL | 35 | 025 | 025 :} 0.25 $16,958 | $17,297 | $17,297 |
01-521-1-5111 :Housing Senior Planner 4?2 UNCL 35 075 = 075 | 075 $50,720 $51,734 | $51,734
01-521-1-5111 ' GIS Coordinator * B " uncL 35 1 11 $65,929 $67,248 $67,248
01-521-1-5111 Sustain/Environ Planner ® D una | o35 1 1 1 | $61,530 | $63,781 $63,781
© 01-521-1-5111 | Administrative Assistant 5 ® S A-6U/8 35 030 | 030 . 030 $17,23§ 518,462 N 518,462
521 Planning & Development TOTAL - ] 9 | 9 ] 9 ; )
o 1 ; 1 Salary (5111) $470,532 | $475,194 | $456,594
Notes to Budget: - L College Interns (5120)  $20,000 | $20,000 | $20,000
! partially funded by grant {see below). Annual salary is $87,420 . - TW‘ r . Overtime (5130) $100 $100 $100
2 Ppartially funded by grant (see below). Annual salary is $81,600. o o | Longevity (5143)|  $4,550 $3,350 $3,350
® partially funded by grant (see below). Annual salary is $69,188. L General Fund Total| $495,182 $498,644 | $480,044
4 Pa?‘tially funded by grant (see below). Annual salary is 568,980. a : N o o
5 partially funded by gran't (seé b'elrow). Annual salary is $61,042.' - ! i S ‘
2 This position has received a 2% COLA in FY20. o - B o | ! ; L | I
P Per Local 25 Clerical contract those employees at step/8 increase 5% plus step. ‘[ :
\ T T ' . i
CDBG  Executive City Planner’ UNCL | 35 025 | 025 | o025 | $23877 | $24,355 | $24,355 |
CDBG Assistant City Solicitor/Planning Board Administrator * * UNCL 35 | 0.80 0.80 0.80 $64,026 |, $65,286 . $65,286
"~ Home | Project Manager * - UNCL 3% | 075 | 075 0.75 $50,874 . $51,891 | $51,891
CDBG Housing Senior Planner * - © UNCL 35 | 025 | 025 025 | $16,907 $17,245 $17,245
~ CDBG |Administrative Assistant ® - __AGus | 35 | 070 070 07 | $40,216 $42,580 | $42,580
521 Planning & Development TOTAL : \ | $195,900 $201,357 | $201,357
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543  'OFFICE OF VETERAN'S SERVICES |
PERSONNEI: SERVICESV B b |
- FY 20 FY 20 ) FY 20
FY 19 DEPT MAYOR o FY 20 7 77MAYOR 3
L N ) CLASS/ - FTE : FTE FTE FY 19 DEPT & Council
_______ DEPT POSITION ) STEP HOURS STAFF REQ REC ~ APPROPRIATION REQUEST REC
01-543-1-5111  Veteran's Director ! ) ' - uncL ! 3s 1 ~$71,950 | $73,389 $73,389
| 0154315113 Clerk Part Time 2 - o c-3U/8 20 ] o | o0 $26,607 $27,227 $27,227 |
| 543 ) ‘Veteran s Services TOTAL B ) B 1 1 7# 1 - I
- T T B T Salary (5111)  $73,953 73389 | $73389 |
- - B PartTime (5113),  $26,607  $27,227 | $27,227
) o i Longevity (5143) $800 $800 $800
‘ Personnel Total:|  $101,360 " $101,416 $101,416
R _ A | _ 00 ¢
'
T I T T i ‘ - T T
R _ ) R D B I U L |
- o - T i ] I o
Notes tO Budgetr 1T o 7 B 777? - A‘ _ji - B o : B
1 This position has received 2% COLA in FY20. ] ) ’T :

2 per Local 25 Clerical contract those employées at step/8 increased 5% plus step
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Notes to Budgeiel'g:w -

544 [DISABILITY COMMISSION o ]
PERSONNEL SERVICES B -
B i 7 VI?Y 20 FY 20 FY 20
. FY19 | DEPT | MAYOR FY 20 MAYOR
CLass/ | ! FTE FTE FTE FY 19 DEPT | & Council
DEPT POSITION ' STEP | HOURS . STAFF REQ REC APPROPRIATION REQUEST | REC
| 01-544-1-5191 | Commission Chair - | Discom o | o o $1,700 $1,700 © $1,700
01-544-1-5191 |Commission Member B DisCom | o | o 0o $1,500 " $1,500 $1,500
01-544-1-5191 |Commission Member 7 DisCom 0 * 0 0 - $1,500 $1,500 $1,500
01-544-1-5191 Commission Member DisCom | 0 i 0 0 51,500 $1,500 $1,500
| R R mo: - Vo , b I e i
| 01-544-1-5191  Commission Member DisCom | 0 0 0 $1,500 $1,500 $1,500
_ 01-544-1-5191 | Commission Member DisCom B ] 0 0 $1,500 $1,500 $1,500 |
01-544-1-5191 |Commission Member DisCom ‘ ] 0 ’ 0 $1,500 1 $1,500 $1,500
544 Commission on Disability TOTAL i 0 0 o ) -
77777 ] - B i B Stipends (5191)____ $10,700 $10,700 $10,700
e - 4 e i Personnel Total: $10,700 ~ $10,700 $10,700
I - S b ,{,ﬁ,,,,,ﬁ S
- S A R —+- |
‘ | : 4 —— - - e
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599 |OFFICE OF HUMAN SERVICES

i

i

I

i

5
S B
R % —

i

I

|

1

—

—
[
i
|
|

'PERSONNEL SERVICES

e e - s H i R B e

‘ i FY 20 FY 20 7 I‘ o Y20
I B I CFY19 | DEPT | MAYOR| | FY20 | MAYOR
- - cmssy FTE  FTE - FTE FY19 . DEPT & Council |
DEPT ~ POSIMION i l  sTEP nouns\ STAFF| REQ | REC | APPROPRIATION |  REQUEST ' REC
!

0159915111 Community Health Specialist * ' o 71 UNCL | 40 ! 6.37877“ 088 | 0 | 367,626 | 664,993 . S0
0150915111 [COA Assist Dir / Prog Coord 2 T e s 11 1| $64,149  $65432 | $65432
01-599-1-5111 |Education Coordinator 2 - T T e s r 1 1T | $52,156  $53372 . 653372
orsee1sia Clerk®  cays 3 1 S 1 1, $44481 . $47,648  $47,648

orses1s11 Clerk® - N N T Cc-3U/7 i 35 1 11 $44,481 %45, 373 $45,373
01-599-1-5111 Office Manager 2 " uncL | 20 057 © 057 | 057 | $43,015 $35,102 1 $35,102

~ 01-599-1-5111 'Constituent Services Aide 2 e s o071 071 '16:]; $29,172 $29,755 | $29,755
- 01-599-1-5111  Constituent ServicesAidefW” - © UNCL 25 1071 - 071 71 §37'1E,,,,; $37,857 ! $37,857

e —— i e

83 . 529,172 $29,755 . $29,755

SO bt Al S I SR it At

8
0 $11,750 | 518,178 $18,178

01599-15111  Elderly Assistant 2° n . unaL 30 083 | 083
 01-599-1-5113  Elderly Assistant ? i UNCL | 24 | |

0

01-599-15113  Elderly Assistant ? 7 1 wa 16 0o ! 0
0
0

0 o $5454 | 10387  $10387
o o 50 $8911 | $8,911
0

01-599-1-5113 'ElderIyAssmt’ant z UNCL | 14
01-599-1-5113  Elderly Assistant © UNCL ¢ 14 |

|

|

i

I

|

.
e

511 750 $8911  $8911 |

|
+
A
o ;
e

599 V"”JHuman Services TOTAL - 77 17 61 i o
T - S - Salary(5111) ) 5420‘_1917” $4o9 288  $344,295
S R ijVrrtiTlrme(5113) - $28,955 ,,5,45 388 | 546,388

Longevity (5143) ___$1,850 T 782450 1 52,450

o ) o Personnel Total:  $450,996 $458,126 = $393,133
Notes to Budget i 7 R e
1 IT;,E‘?,S'UO" will not be tequested in FY20 budget _ o A . :Wﬁ I B | 7 L o ) o ’ ;i -
2 9 COLA added to salary in FY20. i ‘ e - ‘ - - ) o
* Per Local 25 Clerical contract those employ%s at step/8 |ncreased 5% piu§ ste|:7)7 li I ‘ ; B
|

4 Local 25 Clerlcal union increased 2% as well as step increase when approprlate

- .o O FU P i . - ol . - o
a Partlallyfunded bvgrant (see below) Annual salary|s$34 263. ) I o S J o

EOEA ElderlvA55|stant A 017 | 017 | o017 | $4420 | 64508 | 44508

599 |Human Services TOTAL

$4,420 $4508 | $4508 |
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City of Everett
Everett Budget Council Worksheet
FY 2020 City Budget

01-610-1-5111 SALARIES $537,810.82 $593,646.00  $454,057.95 $662,130.00 $662,130.00
01-610-1-5113 PART TIME $240,619.85 $274,062.00 $173,819.13 $236,869.00 $220,978.00
01-610-1-5143 LONGEVITY $7.600.00 $7,400.00 $3,900.00 $5,500.00 $5,500.00
01-610-1-5146 LIBRARY TRUSTEE STIPEND $24,382.00 $26,200.00 $20,040.00 $26,200.00 $26,200.00
PERSONNEL Total: $810,412.67 $901,308.00 $651,817.08 $930,699.00 $914,808.00
EXPENSES
01-610-2-5240 EQUIPMENT REPAIR & MAINTENANCE $10,147.83 $9,900.00 $7,628.78 $8,500.00 $8,500.00
01-610-2-5241 EQUIPMENT & OTHER $18,785.43 $5,450.00 $719.45 $11,000.00 $5,450.00
01-610-2-5420 OFFICE SUPPLIES $5,958.15 $17,565.00 $7,600.72 $9,500.00 $9,500.00
01-610-2-5423 NON PRINT MEDIA $37,620.30 $46,200.00 $23,328.60 $46,200.00 $46,200.00
01-610-2-5430 PROPERTY MAINTENANCE $0.00 $9,800.00 $6,400.00 $9,800.00 $9,800.00
01-610-2-5586 BOOKS MAGAZINES & PAPERS $52,047.85 $62,500.00 $37,114.90 $71,000.00 $64,000.00
01-610-2-5710 PROFESSIONAL DEVELOPMENT $93.94 $1,700.00 $1,500.00 $4,800.00 $1,700.00
01-610-2-5793 LIBRARY NOBLE NETWORK SERVICE $59,573.50 $61,101.00 $55,154.99 $63,422.00 $63,422.00
PARLIN LIBRARY Total: $184,227.00 $214,216.00 $139,447.44 $224,222.00 $208,572.00
01-611-2-5240 EQUIPMENT REPAIRS & MAINTENANCE  $31,812.12 $5,600.00 $3,214.18 $4,000.00 $4,000.00
01-611-2-5344 POSTAGE $0.00 $205.00 $0.00 $205.00 $205.00
01-611-2-5420 OQFFICE SUPPLIES $766.34 $6,225.00 $2,715.23 $4,300.00 $4,300.00
01-611-2-5510 BOOKS MAGAZINES & NEWSPAPERS $35,247.67 $30,000.00 $19,818.26 $33,000.00 $28,500.00
01-611-2-5512 NON PRINT MEDIA $14,281.08 $18,900.00 $9.,931.01 $18,900.00 $18,900.00
01-611-2-5710 PROFESSIONAL DEVELOPMENT $480.55 $700.00 $£0.00 $3,300.00 $700.00
01-611-2-5793 LIBRARY NOBLE NETWORK SERVICE $5,065.00 $7,557.00 $7,070.75 $7,740.00 $7,740.00
SHUTE LIBRARY Total: $87,652.76 $69,187.00 $42,749.43 $71,445.00 $64,345.00
EXPENSES Total: $271,879.76 $283,403.00 $182,196.87 $295,667.00 $272,917.00
[610 DEPARTMENT OF LIBRARIES Totak:  stosa9243 | SLis471i00 5 S122636600 _ SLIETTISO0




DEPARTMENT OF LIBRARIES

PERSONNEL SERVICES

01 610 1- 5111

| - Posmonr”fw'

" Director !

01-610-1-5111

"I Technical Sér\iices Librarian 2

01—510-1-5 1 11

Children's Librarian (Shute lerary) 2

01- 510 15111

01-610-1-5111

Reference Librarian ?
‘Informatlon Services Librarian 2

01-610-1-5111

'Children's Librarian 2

01-610-1-5111

ILibrarian (Shute Library) 2

01-610-1-5111

Head of Circulation 2

01-610-1-5111

‘Technical Services Assistant

01-610-1-5111

Administrative Assistant 3

01-610-1-5111

“Clerk* ?

| 0161015111

7 01 610 1- 5146

01-610~1 5111

lerary Aide® 7

] lerary Aide s 7
Library Trustees Stlpend

01- 610 1- 5113

01- 610-1-5113

610

T SO

Notes to Budget

Employees Part Tlme

Pages PartTime 8

1 Director retlred in FY19. Salary for this posntlon has been reduced.

[ D S S P
i |
- - ! ’ _ [ - - P _ B
: | FY 20 FY 20| . FY20 |
. . ~ |FY 19 DEPTMAYOR "FY20 | MAYOR
s/ | "FTE|FTE|FTE| FY 19 DEPT & Council
B I STEP | HOURS STAFF REQ" REC l APPROPRIATION | REQUEST = REC |
) L una 35”1 T 380,766 | $72,600 | $72,600
JESATZ 35 | 111t I 61,280 $62,506 | $62,506
TESATA | 35 1 1 1 $61,280 52,351 $52,351
Tesazr s 1 11 $61,280 $62,506 | $62,506 |
CEsa7A | 3 0 1 11 $53112 - $56,086 . $56,086
0 Tesain s L1 11 $54987 | $52,351 | $52,351 |
. EmsA73 35 1 1 1 | $54,987 $56,086 1 1$56,086
* ELSAS5/1 3 1 1 1 $52,053 444,461 $44,461
C TEsAs7 3 1 | 11 1$52,053  $53,004 453,094
AU L’E{ AN $56,984 | $61,043  $61,043 |
| c3u/1 | 35 0 1 1 $37,193 | $36,000 . $36,000
o wa [ s 0 11 %0 | $3029% 530,29 |
UNCL | 0 1 1 S0 $22,750 $22,750
i Board $26,200 $26,200  $26,200
. UNCL vares | | 5212960  $236869 | $220,978
B \ UNCL Varies ; . 823909 * - 527 . 50
- % 5 10 13 13 # ]
- ~ Salary (5111) $593,646 $662,130 | $662 130
i S PartTime (5113)*'  $274,062 $236,869 | $220,978
1 Longevity (5143}, $7400  $5500  $5,500
- L Ubr?ry Trustees Stipend (5191) $26,200 | $26,200 | $26,200
o . | PersonnelTotal:  $901,308 $930,699 _ $914,808 |

3 Pper Local 25 Clencal contract those employees at step/8 increased 5% as well as step lncrease

* Local 25 Clerical union increased 2% as well as step when appropriate.

5 This position has received a 2% COLA in FY20.

s Comblnlng these two Ilne items into one, Employees Part Time.

7 This position is now full time.
* part time salaries will be funded thru Library State Aid.

i
I S
i
i |
i

S

2 2% increase on Local 4928 ELSA Library salaries in anticipation of a signed contract Also a step increase when appropnate

!
|
i

|
\
|
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630 OFFICE OF HEALTH & WELLNESS
PERSONNEL SERVICES ; ,
[ - o B [ FY 20 FY 20 | FY20
- FY19 | DEPT | MAYOR ' FY 20 MAYOR
) CLASS/ _FTE | FTE FTE FY 19 DEPT | &Coundl |
DEPT POSITION STEP HOURS | STAFF | REQ REC APPROPRIATION REQUEST REC
01-630-1-5111 |Health & Wellness Director * - UNCL | 35 i 1 1 1 $78,030 | $73,440 - $73,440 |
01-630-1-5111 Administrative Assistant 2 A-6U/5 30 | 086 0.86 0.86 $46,987 $47,923 © $47,923
01-630-1-5111 Director of Sports & Athletics®> UNCL | 35 1 1 0 | $65280 $66,586 | SO0 |
01-630-1-5111 Health & Wellness Coordinator 8 ’ o TNl | 35 1 0 0 ~ $53,020 $60,000 $60,000 |
01-630-1-5111 (Fitness Instructor’ S UNCL | 35 1 1 1 $44,554 $45,900 $45,900
01-630-1-5111 |Fitness Instructor ° uNcL 35 1 1 1 $41,658 $42,491 342,491
© 01-630-1-5111 |Fitness Instructor ' * UNCL s | o071 1 1 $31,055 $44,350 $44,350
01-630-1-5111 Fitness Instructor ® B UNCL 3 o0 | 1 | 1 $34555  $55,042 ~ $55,042
01-630-1-5111 |Program Coordinator © B W-6U/4 40 } 1 0 0 $50,502 ; S0 S0
01-630-1-5111 !Program Coordinator W-7U0/4 40 o ! 1 1 SO : $56,535 ! $56,535
| 01-630-1-5111 _Program Assistant ' ) UNCL 30 0.86 086 . 0.86 $25,952 | $26,478 | $26,478
| 01-630-1-5111 Day Care Supervisor - PT ' UNCL | 30 | 08 o086 | o8 $25459 $25,968 $25,968 |
[ 01-630-1-5111 Receptionist - PT' - UNCL | 275 | 079 | 079 | 079 815,116 523,804 $23,804
© 01-630-1-5111 |Receptionist - PT' 7 UNCL | 235 | 067 | 067 | 067 $15,514 $19,071 | $19,071
01-630-1-5113 | Program Assistant - PT 7 UNCL | 195 | 056 0.56 0.56 $17,583 1 $17,583 $17,583
01-630-1-5113 |Program Assistant - PT 7 - o UNCL 195 | 056 0.56 0.56 413,404 . $13,404 | $13,404 |
01-630-1-5113 :Day Care Assistant - PT UNCL 195 056 | 0.56 056 $14,480 | 514,770 $14,770 |
 01-630-1-5113 :Program Assistant - PT * - UNCL 18 0 o | o $24,345 7‘ $$24832 | %0
01-630-1-5113 :Program Assistant - PT ! UNCL 15 0 0 o 512,411 . $11,138 $11,138
630 Health & Wellness TOTAL 1 1296 | 1270 | 11.70 -
B 1 salary (5111) $500,763  $587,588 $521 002
NotestoBudget: | 0 | PpartTime(5113)  $112,854 |  $81,727 556,895 |
! This position has received a 2% COLA in FY20. Instructors/Genera| (5123)| $25, 000 1 50 S0
2 This position ‘has received a 2% COLA per Local 25 FY20 Clerical contract and step when approprlate | Overtime {5130) 81500 62,500 $2,500
3 Not requesting fundlng for this position in the FY20 budget. - ! Clothing AHlowance (5193) $700 | $700 $700 |
4 This position was made full-time during FY19. ' personnel Total: $640,817 $672,515 $581,097
5 Grant funding runs out in FY19. FY20 budget will support 100% of salary N 7

§ FY20 Local 25 DPW contract states a grade increase foralion 7.1.19.

7 This position level funded in FY20.

& Upgrading position of the Grant Coordinator for Health and Wellness.
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City of Everett

Everett Budget Council Worksheet
FY 2020 Enterprise Budget

PERSONNEL

60-450-1-5111 SALARIES $706,249.57 $930,386.00 $556,412.45  $989,493.00 $989,493.00
60-450-1-5113 PART TIME $0.00 $0.00 $0.00 $5,000.00 $5,000.00
60-450-1-5114 ON-CALL UNION STIPEND $5,300.00 $5,200.00 $4,400.00 $5,200.00 $5,200.00
60-450-1-5121 POLICE DETAILS $33,953.60 $30,000.00 $23,642.50 $50,000.00 $50,000.00
60-450-1-5130 OVERTIME $49,286.69 $61,200.00 $39,563.56 $75,000.00 $75,000.00
60-450-1-5144 ABOVE GRADE $62.65 $719.00 $12.64 $918.00 $918.00
60-450-1-5143 LONGEVITY $800.00 $2,250.00 $2,250.00 $3,250.00 $3,250.00
60-450-1-5193 CLOTHING ALLOWANCE $4,200.00 $7,000.00 $4,900.00 $7,000.00 $7,000.00
PERSONNEL Total: $799,852.51 $1,036,755.00 $631,181.15 $1,135,861.00 $1,135,861.00
EXPENSES
60-450-2-5280 EQUIPMENT/ HIRE $21,295.95 $24,450.00 $5,163.36 $24,450.00 $24,450.00
60-450-2-5341 TELECOMMUNICATIONS $5,056.70 $6,967.30 $5,391.15 $7,800.00 $7,800.00
60-450-2-5380 PROFESSIONAL SERVICES $148,840.63 $232,812.70 $37,584.24  $237,000.00 $237,000.00
60-450-2-5420 OFFICE SUPPLIES $1,921.66 $1,500.00 $604.74 $1,500.00 $1,500.00
60-450-2-5430 EMERGENCY REPAIRS $64,870.99 $99,000.00 $0.00 $99,000.00 $99,000.00
60-450-2-5435 MAINTENANCE SUPPLIES $2,405.63 $5,220.00 $2,290.10 $4,500.00 $4,500.00
60-450-2-5438 SEWER LINE CLEANING $114,889.00 $200,000.00 $75,862.25  $200,000.00 $200,000.00
60-450-2-5532 PIPES FITTINGS VALVES $70,976.23 $149,555.04 $44,129.33  $150,000.00 $150,000.00
60-450-2-5534 METERS/MAINTENANCE $16,125.33 $50,000.00 $4,995.37 $50,000.00 $50,000.00
60-450-2-5535 STORMWATER EXPENSES $99,985.00 $0.00 $0.00 $0.00 $0.00
60-450-2-5543 STONE/ASPHALT $7,815.00 $15,000.00 $11,369.89 $15,000.00 $15,000.00
60-450-2-5710 PROFESSIONAL DEVELOPMENT $2,595.00 $6,000.00 $1,743.25 $6,500.00 $6,500.00
60-450-2-5785 EXTRA/UNFORSEEN CHARGES $15,205.66 $43,994.96 $15,789.04 $43,550.00 $43,550.00
EXPENSES Total: $571,982.78 $834,500.00 $204,922.72  $839,300.00 $839,300.00
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60 WATER / SEWER ENTERPRISE FUND '[
i PERSONNEL SERVICES o | S -
f [ CFY20 | FY20 FY 20
- i | FY19 | DEPT | MAYOR FY 20 MAYOR
cLass/ | FTE FTE FTE FY 19 DEPT & Council
DEPT POSITION o STEP | HOURs| STAFF | REQ | REC | APPROPRIATION | REQUEST REC
60-450-15111  |Water Superintendent ' | unc | 40 1 1 1 | $96,900 $98,838 $98,838
60-450-1-5111 ' Assistant Water Superintendent ' 1 uNet | 40 | 1 1 1 $89,760 $91,555 | $91,555 |
60-450-15111  Administrative Assistant 2 - | A6U/7 35 1 1 1 $55,892 $58,131 | $58,131
60-450-15111 Administrative Assistant2 - aeus 3 11 1| $49413 | $52,234 $52,234
60-450-15111  |Principal Clerk 2 3 . ceU2 35 1 | o5 0.5 $42,916 .  $20,594 $20,594
60-450-1-5111  |Working Foreman 2 '  W-120/4 | 40 1 . o0 0 $69,992 %0 : $0
60-450-1-5111 | Working Foreman C W-13U/4 | 40 o i 1 1 $0 $85,135  $85,135
6045015111  |Working Foreman *  waus 4 1 0 0 $69,992 | S0 T 0]
6045015111 | Working Foreman - (waw4 w0 0 1 | 1 %0 | 85135 | $85135
~ 60-450-1-5111 Craftsman - SMEQ w/CDL & Hoisting ¢ . w-9u/a 40 1 0 0 - $54,267 0 | SO
- 60-450-1-5111 | Craftsman - SMEO w/CDL & Hoisting o ‘ W-10U/4 40 6 | 1 4 1 S0 7 $67,226 1 $67,226
£0-450-1-5111 Craftsman - SMEQ w/CDL & Hoisting * | w-9u/3 40 1 0 0 $53,206 SO ; S0
6045015111 |Craftsman - SMEO w/CDL & Hoisting - . WUz | 40 0 1 1 $0 $64,335 $64,335 |
60-450-1-5111 Craftsman - HMEQO w/CDL License * - [ w-8U/3 | 40 1 o 0 '7549,088 - S0 ' ﬂi o $0
© 60-450-1-5111  |Craftsman - HMEO w/CDL License W-9u/3 | 40 o 1 1 $o | $61,111 | $61,111
60-450-1-5111 | Craftsman - HMEO w/CDL License # w-8U/4 40 1 0 0 $52,749 ] S0
60-450-1-5111  Craftsman - HMEO w/CDL License wou/a | 40 0 1 1 $0 463,877 $63,877
60-450-1-5111 | Craftsman - HMEO w/CDL License *  waus | a0 1 0 0 $52,749  $0 1 so
60-450-1-5111  |Craftsman - HMEO w/CDL License . wWou/4 ¢ 40 0 1 1 $0 . $63,877 $63,877
6045015111  Craftsman - HMEO w/CDL License * o A w-8u/4 | 40 1 0 0 $52,749 S0 0 |
60-450-1-5111 | Craftsman - HMEO ' W-oU/4 | 40 0 1 1 S0 | $63,877 $63,877
60-450-15111  Craftsman-HMEO® S o C Wus 40 1 0 0 $50,211 %0 a $0
' 60-450-1-5111 | Craftsman - HMEO w/CDL License - wou/1 ¢ 40 | 0 1 1 1] \ $56,784 i 456,784
60-450-1-5111 | Meter Service Craftsman # 5 - C weeu/a | a0 |1 o ' o0 $50,502 %0 50
60-450-15111 | Craftsman - HMEO w/CDL License ' weur | 40 0 1 1 $0 $56,784 | $56,784 |
60-a50-1-5111 Union Contract Adjustment - - T ‘ © $40,000 ] so | so
60 Water/Sewer Enterprise Fund TOTAL 15 | 145 14.5 '
Continued...
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60 WATER / SEWER ENTERPRISE FUND ‘ }
PERSONNEL SERVICES o - o
FY20 | FY20 FY 20
B - | Fv19 | DEPT | MAYOR FY20 MAYOR
- a cLass/ FTE | FTE | FTE |  FY19 DEPT & Council
DEPT o POSITION STEP | HOURS| STAFF | REQ | REC | APPROPRIATION REQUEST REC |
- ' | Salary(5111)  $930,386 | $989,493 | $989,493
- N - o - | 0 | Part Time (5113), $0 ' $5,000 ‘* $5,000 |
: On Call Union Stipend (5114) $5,200 : $5,200 1 $5,200
Notes to Budget =~ - R Police Details (5121)]  $30,000 | $50,000 |  $50,000
1 29% COLA added to FY20 salaries. I Overtime (5130) 561,200 $75000 . 575,000 |
2 yocal 25 Clerical union increased 2% as well as step increase when appropriate. _ Longevity (5 143)‘3 $2,250 $3,250 i $3,250 ]
2 New hire in late FY19. Splitting salary between W/S&Treasu?ef/tollector. : : Acting Grade (5144} $719 $918 | $918
“ FY20 Local 25 DPW contract states a grade increase for all on 7.1.19. ‘ 'Clrothing Allowance (5193) 57,000 $7,000 $7,000
5 Upgrading position. All new hires must have CDL license. 1 i \[ Personnel Total:| $1,036,755 $1,135,861 $1,135,861
| i
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City of Everett
Everett Budget Council Worksheet
FY 2020 Enterprise Budget

DEBT SERVICE
60-710-9-5786 MAY 22,2013 MWPAT $153,066.00 $156,392.00 $156,392.00 $159,791.00 $159,791.00
6(-710-9-5973 MWRA WATER SYSTEM $888,597.00 $952,297.00 $632,147.20 $897,492.00 $897,492.00
60-710-9-5975 JUNE 6,2012 MWPAT CW2-31,8-14 $33,647.61 $33,820.00  $58,690.04  $33,992.00 $33,992.00
60-710-9-5984 DEC 20,2013 $215,000.00 $190,000.00  $190,000.00 $195,000.00 $195,000.00
60-710-9-5985 FEB 06,2014 $250,000.00 $255,000.00  $255,000.00 $255,000.00 $255,000.00
60-710-9-5986 Feb. 16, 2016 $35,000.00 $35,000.00 $35,000.00 $35,000.00 $35,000.00
60-710-9-5988 FEB 2017 $21,000.00 $20,000.00  $20,000.00  $20,000.00 $20,000.00
60-710-9-5989 APRIL 13,2017 CW-08-14-A $4,116.00 $4,206.00 $0.00 $4,297.00 $4,297.00
6(0-710-9-5990 APRIL 13,2017 CW-14-24 $20,225.00 $20,665.00 $0.00 $21,114.00 $21,114.00
60-710-9-5991 MAY 3, 2018 $0.00 $84,550.00 $0.00  $80,000.00 $80,000.00

DEBT SERVICE Total: $1,620,651.61 $1,751,930.00 $1,347,229.24 $1,701,686.00 $1,701,686.00
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City of Everett
Everett Budget Council Worksheet
FY 2020 Enterprise Budget

DEBT SERVICE
60-751-9-5786 MAY 22,2013 MWPAT $59,430.00 $60,596.00  $61,809.26  $57,334.00 $57,334.00
60-751-9-5975 LONG TERM INTEREST MWPAT $10,507.00 $9,114.00  $15270.29 $7,824.00 $7,824.00
60-751-9-5984 DEC 20,2013 $29,725.00 $25,675.00  $13,787.50  $21,825.00 $21,825.00
60-751-9-5985 FEB 6,2014 $70,475.00 $62,975.00  $62,975.00  $55,325.00 $55,325.00
60-751-9-5986 Feb. 16, 2016 $11,600.00 $10,200.00  $10,200.00 $8,800.00 $8,800.00
60-751-9-5988 FEB 2017 $4,867.64 $4,000.00 $4,000.00 $3,000.00 $3,000.00
60-751-9-5989 APRIL 13,2017 CW-08-14-A $1,304.40 $1,225.00 $0.00 $1,135.00 $1,135.00
60-751-9-5990 APRIL 13,2017 CW-14-24 $11,056.00 $10,316.00 $0.00 $9,871.00 $9,871.00
60-751-9-5991 MAY 3, 2018 $0.00 $18,126.24 $9,01249  $14,000.00 $14,000.00

DEBT SERVICE Total: $198,965.04 $202,227.24  $177,054.54  $179,114.00 $179,114.00
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MWRA Advisory Board

2018 Water & Sewer Retail Rate Survey

2017

2018

Avg. combined water and sewer cost

$1,558.47 $1,602.14

Percent change from prior year 2.2% 2.8%
WATER BILLING FREQUENCY

Semi-Annual 8 8
Tri-Annual 2 2
Quarterly 42 42
Bi-Monthly 2 2
Monthly 6 6
WATER RATE STRUCTURE

Ascending Block with Base/Minimum Charge 34 35
Ascending Block only 12 12
Flat Rate with Base/Minimum Charge 7 7
Flat Rate only 6 5
Fixed Fee 1 1
SENIOR CITIZEN/LOW-INCOME DISCOUNTS

Senior Discount 17 17
Low-Income Discount 7 7
Both 7 7
Neither 29 29
DEBT SERVICE EXCLUSION 3 3
CHANGES IN COMBINED WATER AND SEWER CHARGES

Decrease 3 2
No change 16 16
0% to 10% increase 38 39
10% to 20% increase 3 3
20% to 30% increase 0 0
30% to 40% increase 0 0
40% to 50% increase 0 0
Greater than 50% increase 0 0

Section 1
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6.6 FY2020 Water & Sewer Enterprise Fund Capital Budget —
Executive Summary

e The total proposed Capital Plan for the City of Everett’s Enterprise Funds for FY20 is $3,705,800. However, the total amount
proposed for borrowing is $2,485,850.,

e The Enterprise Fund’s Capital Plan for FY20 has several funding sources, including budgetary appropriations, grants, and bonding.

e The list proposed has been reviewed by the Mayor and has been submitted with favorable action recommended as such.

FY20 Enterprise Fund CIP — Funding Sources

FY20 Enterprise Fund CIP — funded from sale of bonds

e Water Main replacement (MWRA's LWSAP program) S 629,800

e Sewer Inflow and Infiltration (I/1) projects (MWRA’s I/l program) S 355,250

e MWRA Lead Program S 1,500,000
TOTAL ~ BONDING: $ 2,485,050
FY20 Enterprise Fund CIP — funded from grants

e Sewer Inflow and Infiltration (I/1) projects (MWRA’s I/l program Phase 9) S 1,065,750
TOTAL ~ GRANTS: : 2 $ 1,065,750
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29 ECTV
_ , o i |
- 'PERSONNEL SERVICES L
FY 20 FY 20 FY 20
o I ‘ | FY19 | DEPT | MAYOR o FY 20 MAYOR |
- CLASS/ | . FTE | FTE | FTE FY 19 DEPT | & Council
DEPT o POSITION ’ STEP  HOURS| STAFF | REQ | REC | APPROPRIATION | REQUEST REC
29-169-5169-5111 | Director of ECTV & Community Relations ! UNCL 35 o 1 1 50 $95,141 = %9541 |
29-169-5169-5111 |Administrative Assistant2 A-6U/S 35 0 ERE $0 © $55911 $55,911
29-169-5169-5111 |Assistant to Communications Director ' UNCL 35 0o 1 1 o] 578,030 578,030
29-169-5169-5111 | Senior Video Producer UNCL 5 | 0 1 1 50 $56,862 $56,862
© 29-169-5169-5111 | ECTV Coordinator’ UNCL 35 0 1 1| S0 $61,550 $61,550
29-169-5169-5111 | Video Producer UNCL | 195 0 056 | 056 40 $31,866 $31,866
29-169-5169-5111 | Engineer ' B UNCL 4 o | o | on $0 $7,375 $7,375
 60-450-1-5111 Union Contract Adjustment 7 o - 7 0 - ﬁ e
7 29  [ECTVTOTAL - mm,,._ I * 1 o 7T_ 5.67 !7777'5.761 B ‘ - 4 - ]
- S . salary (5111} $0 | $386,734 | 386,734 |
T - B l . Other Personnel (5120} 30 | $15,000 = $15,000
) S - | Operating Benefits (5122)] S0 $70,000 $70,000 |
- ) o Operating Overtime (5130} 50 $4,000 $4,000 |
L ) o | Operating Longevity (5143): 50 $1,250 $1,250
1 ; Personnel Total::  $0  $476,984 $476,984 |

| |

Notes to Budget ‘3 » ‘

T

1 2% COLA added to FY20 salary

2 Local 25 Clerical union increased 2% as well as step increase when appropriate.
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7.1 Capital Improvement Program: Mayor’s Message

Goals of the Capital Improvement Program (CIP)

The City of Everett relies on a five (5) year capital improvement program and a one (1) year capital budget to ensure that capital
needs are being addressed in a responsible manner based on priority and thoughtful planning. A capital improvement program is a
critical component of the capital improvement budget and the overall budget strategy. By formalizing a capital plan and capital
budget, the City of Everett now has the ability and knowledge to address deferred maintenance issues that have been postponed
and ignored in prior years, as well as plan for the future needs of the City.

When considering funding items in the Capital Improvement Program, the City strategically pursues available options from grants at
the state and federal levels, and also utilizes other financing sources to avoid the issuance of long term debt for certain projects that
can be covered in full by such retained earnings. From a financing perspective, priority is given to projects with grant revenues or
other matching funds to offset the costs of borrowing.

Addressing capital needs when appropriate will assist the City in reaching many of its longer-term goals such as reducing fuel
consumption, decreasing deferred maintenance costs, reducing heating and electricity expenses, and creating efficiencies by means
of technological advances and automation. A sound capital improvement program will continue to ensure that our facilities,
equipment and vehicles are safe, energy efficient and operable at all times to deliver top-notch services to the City’s residents.

Goals of the Mayor — FY2020 Capital improvement Program (CIP)

My main goals are to improve the overall planning and budget process for addressing capital needs and to ensure accountability as it
relates to implementation of capital work projects. The FY2020 capital budget is focused on overhauling and renovating neglected
parks, playgrounds and recreational spaces, as well as continuing to improve the City’s infrastructure.

In holding to the policies set forth in the CIP, we have given priority to projects that can use grant funds to help offset overall costs of

projects, or in some cases, fund an entire project. Otherwise, projects are ranked based upon priority as well as the ability to reduce
long term operational costs.
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7.2 Capital Improvement Program Overview

A capital improvement program (CIP) is a blueprint for planning a community’s capital expenditures. A CIP is typically a multi-year plan
identifying capital projects and equipment to be funded during the planning period. A CIP is composed of two parts, a capital program and a
capital budget. The capital program is a plan for capital expenditures that extends out past the capital budget. The capital budget is the
upcoming year’s spending plan for capital items.

Developing a CIP that will ensure sound financial and capital planning requires effective leadership and the involvement and cooperation of
all municipal departments. A properly developed CIP will help the city in many ways such as enhancing a community’s credit rating,
stabilizing debt service payments, and identifying the most economical means of financing capital projects. It will also help increase
opportunities to obtain federal and state aid and help avoid duplication by overlapping governmental units.

The city has several ways to finance its CIP, including state and federal grants, appropriations from available funds, capital leases, and long-
term borrowing. Depending on the cost and the useful life, the City Auditor will make recommendations to the Mayor for funding the city’s
capital needs.

Capital leases are often three years or less and are built into the operating budget. Capital leases are often used for items such as school
buses, office equipment, and other items that may not last five years in useful life. The city’s policy is to fund capital items under $35,000
through appropriations; however, the city may fund capital items over $35,000 through appropriation if it is deemed prudent. Funding
capital improvements through appropriation is beneficial because there is no borrowing or interest costs; you simply pay for the item in the
year that it is purchased.

Most of the city’s capital items over $35,000 require long-term borrowing as authorized by a 2/3 vote of the City Council upon
recommendation of the Mayor. Long-term bonding helps spread the costs of expensive capital improvements over their full useful life {per
MGL Chapter 44/7 and Chapter 44/8).

The CIP dovetails into the city’s five-year financial forecast for planning purposes. The CIP has to be worked into the operational part of the
budget so that both the operational and capital needs of the municipal departments are met on a year-to-year basis. Oftentimes, the CIP
suffers as fixed costs such as health insurance and retirement assessments increase, which places further pressure on the operational budget.
However, it is incumbent upon the administration to ensure that both the operating budget and CIP are reasonable and attainable to ensure

fiscal stability within the limitations of Proposition 2 %.
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7.3 FY2020 CIP - General Fund: Executive Summary

The total proposed Capital Plan for the City of Everett for FY20 is $21,749,733.
The total amount proposed for borrowing is $20,212,000.

e This Capital Plan has multiple funding sources, including grants and other available funds, free cash, one-time appropriations,
and bonding.

¢ The list proposed is a scaled down list from departmental requests, with priority given to those projects that are supplemented
by grant dollars or any other revenue sources that will keep net general fund expenditures to a minimum.

FY20 CIP - Funding Sources

FY20 CIP — funded from grants and other available funds:

¢ City Services — Full-depth repavement program (Ch. 90) S 570,903
e ity Services — Enhanced crosswalks {Ch. 90) S 50,000
e City Services — Handicap accessibility {Ch. 90) S 25,000
e Florence Park Phase |l Construction S 233,000
e Complete Streets Implementation S 50,000
TOTAL ~ GRANTS and OTHER FINANCIALSOURCES: ~ $928,903
FY20 CIP — funded from appropriation (built into operating budgets):
e Information Technology — Replacement of City technology S 100,000
e Police Department — Administrative vehicles S 82,297
e Police Department — Non-Administrative vehicles S 197,246
e Police Department — Portable Radios S 54,287
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e Police Department — Ballistic Vests
e Fire Department — Turnout Gear

TOTAL ~ BUDGET APPROPRIATIONS:

FY20 CIP — funded from anticipated Bond Authorization:

Vehicles and Equipment:

Police -~ BMW Motorcycles

Fire — SCBA Filing System

Fire — Replace Ladder 2

Inspectional Services — 2 Vehicles

Inspectional Services — Truck

Inspectional Services — Citywide Signs

Inspectional Services — Emergency Sign Notification
City Services — 6 Wheel Dump Truck with Plow/Sander
City Services — Two (2) F350 Pickup Trucks

City Services — Compressor

City Services — City Décor

SUB-TOTAL~ VEHICLES AND EQUIPMENT:

Parks and Open Space:

e (Citywide — Design and Refurbish Tot Lots
o Florence Park Phase Il Construction
e Seven Acre Park — Design/Construction

S 35,000
S 65,000

O $5338%0

50,000
55,000
800,000
60,000
40,000
300,000
230,000
90,000
120,000
40,000
160,000

R V2N Vo0 Vo SR Vo N Ve S P Vo B ¥4 B V2 R Vs R V)

- $1,945,000

$ 700,000
$ 1,267,000
S 1,000,000
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SUB-TOTAL~ PARKSAND OPEN'SPACE:

FY20 CIP — funded from anticipated Bond Authorization (continued):

Swan Street Park Renovation
Baldwin Ave Park Construction

Edith Street Park Construction
Property Acquisitions

Everett Square Improvements
Complete Streets Implementation
Northern Strand Bike Path Extension
Lower Broadway Bus Lane Design

Public Buildings and Facilities:

SUB-TOTAL ~ PUBLIC BUILDINGS AND FACILITIES:

Armory Renovations
High School Vocational

Roadway Infrastructure:

City Services — Enhanced Crosswalks
City Services — Handicap Accessibility
Street and Sidewalk Repairs
Beacham Street Design

Elton & Tremont Street Drainage
Commercial Triangle Improvements

S
S
S
S
s
S
S
s

S
$

$
$

1,500,000
1,500,000
1,100,000

500,000
1,000,000
1,450,000
1,500,000

250,000

$11,767,000

1,900,000
450,000

' $2,350,000

50,000
25,000

$ 3,000,000

S
$
s

300,000
650,000
200,000
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SUB-TOTAL ~ Roadway Infrastructure: ~~ $4,225,000

BOND AUTHORIZATION ~ GRAND TOTAL: $ 20,212,000

182



7.4 Capital Improvement Policies

Budget Policies

. The City will make all capital purchases and improvements in accordance with the adopted capital improvement program.

. The City will develop a multi-year plan for capital improvements and update it annually.

. The City will enact an annual capital budget based on the multi-year capital improvement plan. Future capital expenditures
necessitated by changes in population, changes in real estate development or changes in economic base will be calculated and

included in capital budget projections.

The City will coordinate development of the capital improvement budget with the development of the operating budget. Future
operating costs associated with new capital improvement will be projected and included in operating budget forecasts.

The City will use intergovernmental assistance to finance only those capital improvements that are consistent with the capital
improvement plan and priorities, and who’s operating and maintenance costs have been included in operating budget forecasts.

The City will maintain all its assets at a level adequate to protect the City's capital investment and to minimize future maintenance
and replacement costs.

The City, as part of its capital planning process, will project its equipment replacement and maintenance needs for the next several
years and will update this projection each year. From this projection, a maintenance and replacement schedule will be developed

and followed.

The City will identify the estimated costs and potential funding sources for each capital project proposal before it is submitted to the
City Council for approval.

The City will determine the least costly financing method for all new projects.
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Debt Policies

U The City will confine long-term borrowing to capital improvements or projects/equipment that cannot be finance from current
revenues.

. When the City finances capital projects by issuing bonds, it will pay back the bonds within a period not to exceed the expected useful
life of the project.

. Total net debt service from general obligation debt will not exceed five (5) percent of total annual operating budget as listed on part
1a of the annual tax rate recapitulation as submitted to the Department of Revenue.

. Debt will only be issued for capital that is valued greater than $35,000, and has a depreciable life of five {5) or more years.
. Total general obligation debt will not exceed that provided in the state statues.

. Whenever possible, the City will use special revenue funds, special assessments, or other self-supporting bonds, instead of general
obligation bonds.

. The City will not use long-term debt for current operations unless otherwise allowed via special legislation.
. The City will retire bond anticipation debt within six months after completion of the project.
. The City will maintain good communications with bond rating agencies about its financial condition.

. The City will follow a policy of full disclosure on every financial report and bond prospectus.

Source: “Handbook 4, Financial Performance Goals”, Evaluating Local Government Financial Condition, International City Management
Association
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2. Capital items must have a depreciable life of five (5) or more years.

Examples of Capital Assets are as follow:

Capital Asset Not a Capital Asset
* Tire truck, DPW equipment, etc. Services. Books.
= Buildings (purchase or major renovations) Painting rooms or a building.
= Infrastructure (roadways, pumping stations, etc.) Medical treatment.
= Building plans, some studies. Routine building maintenance.

There are two distinct types of Capital Items for budgeting purposes:

1. CAPITAL PROJECTS
a. For FY20 and beyond, all Capital Projects will be directed through the City’s Planning Department, once received by the
CFo.
b. Projects that have matching funds will have priority and the source of the matching funds should be identified within the
request form or in a separate document.

2. CAPITAL EQUIPMENT
a. For FY20 and beyond, all Capital Equipment will be directed through the City Services Department where applicable, once
received by the CFO.
b. Backup documentation (i.e. literature from manufacturer of equipment, detailed descriptions, price quotes obtained, state
bid list identification, etc.) will help keep the process efficient.
c. Any equipment that may be traded in and/or surplused should be identified.

You may have already queued up projects or equipment for FY2020 as part of FY2019 process. This does not bind you to that schedule.
This is your opportunity to eliminate, add, or reprioritize your respective plans. Feel free to mark up the five (5) year Capital
Improvement Program spreadsheet if need be. 1 will then make the adjustments for the final presentation to the Mayor.

The deadline for submittal of your capital plan requests is Wednesday, February 13, 2019. Laureen will be contacting you to set up a
meeting to discuss your capital requests.

Thank you for your anticipated cooperation and please feel free to call if you should have any questions.
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